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<
- — NATIONAL ADVISORY COMMITTEE ON

v BLACK HIGHER EDUCATION AND
: BLACK COLLEGES AND UNIVERSITIES
e e - ' WASHINGTON, D.C. 23202

June 30, 1978

Honorable Walter F. Mondale T o - ¢ -
President of .the Senate e ) s ‘ ' , _
Washington, D.C. ' . - . L BT

- Dear Mr. ﬁ}esidénp:

. On behalf of the National Advisory Committee on Black Higher Education
- and-Black Colleges and Universities, I am pleased to submit to you its
first Annual Report, Higher Education Equity: The Crisis of Appearance
Yersus Reality, covering the 1977 Cajendar year. ST

. The Committee is aware of“the social, political, and economic factors in
“the Nation which impact disproportionately on Black Americans, and in its .
two meetings in 1977, deliberated what role the Federal government_could . -
and should play to mitigate these factors through improving opportunities
for Blacks im higher education and in enhancing the fristorically Black
colleges and universities. o . A

Although the Secretary of Health, Education, and Welfare, the ASSistanf -
Secretary of Education, and the Commissioner of Education must await our )
* " final -report for recommendations.op the 12 areas listed in thé Committee's
Charter, we felt compelled to communicate, after.our first meeting, our
grave concern regarding the Regents of the University of California v.
Bakke case. This was done in a letter to the Secre ary, a copy of which

1s Tncluded in this Report.

- . : = N . FARE S o]
We are grateful for the opportunity. to stimulate national attention on the
condition of higher education in the country as it affects its Targest
-minority group, and it is our expectation that our final report and recom-
mendations will assist the.Federal government in initiating and continuing.
those programs which wi]l contribute to improved higher education opportuni- .
ties for Black Americans and the enhancement of the historically ‘Black col~
leges and universitfes. . ' - - :
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- Honorable Thomas: P..0'Neill, Jr. ~ L E
Speaker of the House of Bepresentatives ' R ~ T

* . MWashington, D.C. = "~ - . o

e Dear Mp..-Speakers . ~ o

JimT et T . ) . :
On-beéhalf of the National Advisory Committee on Black Higher Educatjon

“and Black Colleges and Universities, I am pleased to submit to you-its.
e “first Annual Report, Higher Education Equity: The Crisis of Appearance *
-# " Versus-Reality, covering the 1977 Calendar year. ' s
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The Committee is aware of the social, political, and economic/factors in

the Nation which impact disproportionately on Black Americang, and in its ,

two meetings in 1977, deliberated what role the Federal govZrnment could .

and should.play to mitigate these factors through improvind opportunities. - _
. for Blacks in higher education and in enhancing the histqofically Black

pey

. colleges and universities,

- . - I

Althoygh the Secretary of Health, Education, and Wejggf;, the "Assistant
Sedretary of Education, and the Commissioner of Educafion must await oar
final report for recommendations on the 12 areas’listed in the Committee's -
Charter, we felt compelied to communicate, after oyr first meeting, our
grave concern regarding the Regents of the University of-California. v. - .
Bakke case. This was done in a letter to the Secfetary, a copy of which «
s included in this-Report. AT . ’
" We are grateful for the opportunity to stimulate national attention on the
- condition of higher education in the country as it affects,its larfest
minority group, and it is our expectation that our final report and recom-
~ mendations will assist the Federal government in initiating and continuing .
- those programs, which will contribute to imppoved higher_education opportuni-
ties for Black Americans and the enhancement, of the.historically Bldck col- )

" leges and universities.- : . }g . s
’ Py /3 i 4 " - -
. v ¥ - ! = ~
, . ' Sincerely,” . -~ Y . -
L . « ’ J(tQ‘; A P T
LS ! 3 Cr Loy P/-M%F— T
: e 1ias Blake, dJr. "
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"INTRODUCTTION :

Although there is the appearance that Black Americans have achieved
equity in access to higher education in the United States, in reality
this is not the case. » This discrepancy between appearance and reality |
is known to those who have closely monitored the results of national
surveys and who have a high sensitivity to the real issues of equity

and to the problems of the historically Black celleges and universitic
Such persons have long advocated a special advisory group which could
redefine the status of Black higher education and thereby advise the
Federal buregucracy on how to achieve true equity. These advocates

were successful in their efforts and the National Advisory Committee

on Black Higher Edu;g:lon'aqd Black Colleges and Universities was
astablished in Dete 1976 to examine all -approaches to the higher
education of Black Americans as well as the historically Black Colleges
and Universities and then to make recommendations to the Secretary of

. Health, Education, and Welfare, the Assistant Secretary for Education,
and the Commissioner of Education in 12 specific areas (for a list of A
the areas, see the Charter in Appendix B). The establishment of this S
Committee is commensurate with the general practice of Federal officials
to seek the advice and recommendations of persons knowledgeable about
the impact of mandated programs in order to fulfill their responsibili-
ties effectively. T ‘

The Committee is working to redefine the way in which the progress of
BTack Americans in higher education should be viewed. For example, .
access should not be simply viewed in terms of getting into college but

in terms of elementary and secondary school preparation, early counselling
regarding selection of major field of study, and completion of the pro-
gram of study. - : :

The improvement in the college attendance rates of Blacks has been out-.
standing jn recent-years, but the Committee views this progress as in-
sufficient as well as fragiTe. With the increase ngnegative proclama~-
tions on open admissions, new trends in the use of cﬁmpeten%y based =
tests, institutions' diminution of special policies for admitting dis- . °*
advantaged groups, the possibility of reduced institutional.support, and

problems now surfacing in terms of the distribution of Federal student .
_financial assistance, the Committee feeéls that there is great danger in
overstating the progress of Black Americans.and is fearful of what could

.happen without focusing continued and special attention on what the facts
actually portray. There is no historical precedent that ‘the problems
associated withithe lack of equity for Black Americans will work them-

- selves out. Hehce, thfs first Annual Report of the Committee s .desjigned

*
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not only to meet the legal requirements to present a summary of its
activities during calendar year 1977 but to also highlight some of
~the major areas which need attention so as to begin to set,the climate
for its recommendations. The Statistical Overview,-for the most part,
" uses thé same data sources ut1lized to give the appearance that equity
has beep .achieved to show that the reality of the situation is that it

F

“has not been achievéd.

For example, more Blacks are completing.high school than ever before,
=, and the access of Blacks to postsecondary education has been substan- .
‘tially increased through Federal student financial assistance programs -
~and the lowering of racial barriers in colTeges and universities through-
©out_the Nation. In many ways, one could say that great strides have been
* " made for Blacks in higher education. But we cannot say that equity with.
the majority group has been achieved when more Black youth of college .
"age who have not earned a high school diploma and are not enrolled in

’

any school than the number enrolled in postsecondary education. "

The Committee feels that without confinuedi§§§c?a1 action and without
specific Federal policjes on what constitutes equity that the progress

N -

over the past_10 years will not only be halted but eroded:‘.

The Natjonal Advisory Commi ttee on Black Higher Education and Black Col-
leges and Universities will examine diverse problems which still exist .
- for Blacks at all levels of higher education. Beyond the issue of access
) "(which encompasses completion of a secondary education and enrollment in
. postsecondary education) comes a more- fundamental conéern regarding
choice. The Togical progression, once access and choice have been
obtained, is completion of an’ undergraduate education and the potential
. to continue on for graduate'and professional training or entry into the
Jjob market as a qualified professional employee. T .

“The Committee is focusing its attentidn on all aspects of student enroll-
ment and success in ‘higher education. In addition, it is concerned with i
the problems faced by the historically Black colleges and universities ﬁ
and those of-Black faculty and staff in higher education. The complex [
problems generally facing higher education today are compounded for'Blacks. ;
Further, there are problems unique to Blacks which require a level of - }
\\\;;gnsitivity‘jn the initiation of solutions. Since the Federal govern- '
_“ment provides the impetus for many changes which occur in the Nation, o
the fulfillment of the needs and expectations of Blacks in higher educa- - .

“+  tion requires significant input from the Federal government and requires

that_some paths be plotted that the Federal government and its States

and lgcalities might utilize as a general guide for achieving equity ang.

the enhancement of thé historically Black colleges. - -

v
v

s

In this decade of ‘the 70's, some §tati§&ics»have shown progress for Blacks

i
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* in higher education, but non-quantitative events have had devastating
. ‘effects on the participationrof Blacks in higher-education.. The legal
controversy over some approaches to affirmative action (most notably the
Bakke case) Have already had an adverse efféct on the enfrance of Blacks
fnto graduate and professional schools, where the number of trained . .
- Black professionals must be increased to meet the serious need for doc-
tors, dentists, lawyers, engineers, scientists etc., in urban.and rural -—
communi ties. - T T

Fan T

.
<

Q

Further, judicial actions to eliminate the racism and the remaining ves-""
tiges of discrimination in State systems'of higher education in the
South are bedinning to have: detrimental effects on Black colleges and
universities which at one time were Virfua]}y the only sources of higher
educatton for almost a¥l Blacks who desired postsecondary education.

. Such institutions still produce tlose to 40% of, the -baccalaureates- con-

+ ferred on Blacks in this country and over 60% of the baccalaureates -7

awarded to Blacks in the 17 States and-D.C. where those institutions gre
located.* - . . ‘ .

This Committée will review and reanalyze the available data on Blacks.in
higher-education to determine what types of activities or task§imust be
accomplished and the policies that should be developed not only by the

Federal government, Jbut also by State and“local governments and other
educational entities impacting colleges and universities in order to allo _
Bfac§§ fuller participation in higher education. RS

.

T -
L]

— Abcording to preliminary data released Ey USOE, Nafioné] Center -for’
- ‘Education Statistics, collected in the Fall 1976 HEGIS survey,
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o T The Committee--Its Functions'and Activities C

i N h1though the Committee was estab11shed in December 1976 the Notice
.of Establishment was-not published in the Federal Reg1ster until June
. 21, 1977, and the initial meeting was held in September, 1977, nine ’

-months after it was estab11shed for a period of two.years. -

The Committee is governed by the prdv1s1ons of Part D-of the GeneraTl
Education Provisions Act (P.L. 90-247 as amended; 20 U.S.C. 1233 eb seq.)

and the Federal Advisory Committee Agt (P.L. 92-463 5 U.S.C. Appendix .I T,
which set forth the s?andards for the ‘formation and use of adv1sory . -
conm1ttees ' - . )

L

J

As requ1red by its Charter, the membership cons1sts‘pf‘members knowl-
edgeable about the higher education of. Blacks, the historically Black
colleges and universities, .and/or the econom1cs, éducational, societal, %
and political realities in which pub11c po11cy 1s made -.' g

The 15 members of the Committee include 8 persons who are either’ co11ege
pres1dents or State university, chancellors (5 of whom are presidents of
historically Black colleges); Yepresentation from foundations, business,
and the community; and a studept. Each member was appointed to sérve a
term of two years and the Cha1rperson was appo1nted by the Secretary

. Not1ces of all meetings were pub11shed in the Federa1 Register and were
sent fo the const1tuency, groups historically associated with Black aspira-
tions,’and to groups in the-larger community with a history of involvement
on beha]f of Black Amer1cans A1l meetings were open to the pubﬂ1caand
were well attended. ' T 2 ;

The Committee believes that through its. de11berat1ons reports, recommen- .
dations, and the, public forum, that the higher education of Black Ameri-

cans will be 1mproved and that the historically Black co]leges and un1~‘
versities w111 not on]y be preserved ‘but enhanced. A .o

L

Purpose and Functxons s : e S

The Advisory Comm1ttee on Black Higher Educatton and Black Co]]eges and
. Universities was established by the Secpetary of Health, Education, and
v Welfare to advise the Secretary, the Assistant Secretary for Education,
and the Commissioner of Education.to examine a1l approaches to higher
education of Black Americans, as well as the needs of the historically _
Black colleges and un1vers1ties and. in part1gu1ar is to advise and ma ke
: recommendat1ons in the fo11OW1ng areas S . . e o
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L .7 "(1) in the identification of .the.several courses of.ac- -
+ . ‘tiop to’raise substantially the participation of blacks ¥ )
_ //f .. 1n all forms of productive postsecondary education; -
A ' : .o - L . ‘ -
(2) 1in the development of altefnativies sensitive to the

nd aspirations of black

special needs, deprivations,
youths; e,

R \ . l .‘ o : ’ -0 . - . |
(3) in the analysis of and planning for the future role ‘
and healthy development of -the historically black colleges

and their retationship’to exp nding the numbers of blacks
enrolled in higher education nationally and’ regionally; s
v ‘ x - i . - , ) ’ - i .," -
. (84) in the development of a research base to support the
‘é definition of equity, the expansion of existing research, .. .
% anqd the commissioning of original empirical research; ‘k
% " (5) .in the stimulation and dncouragement of more .scholar-
R s ship and research by blacks ¢h questions: of public policy =
EUR ‘ relating to the educational heeds of bjacks and the pro+ -
R . motion of these results-at the Federal, regionatl, and
.. .- State levels; S ES

. ., +(6) in the evalyation and monitoring of the impact of . *© -
© Federal, regional, or State efforts in the public and )
private sectors in improving the status of btacks in . -
, .- higher ‘educatiop; .* .o T

¢

H

we .~ (7} <in_the evaluation ahd menitoring of - current.and de-
' veloping Federal, regional/, o State policies designed to
equalize educational opportunities for blacks and improve . T,
" access for larger numbers*qf blacgs in higher, education; . )
. ’ , L. R AT . . o -
s ..~ (8) "in the. development qf approaches to the financing of
' the neediést students and the institutions with the heaviest
- e soncentrations of blacksj - R

-~ "

o f

- cev
- .

- (9f:‘én’fh§“dg921opﬁent>of.méans to increase acéess, re-

tentiony and -graduation of blacks from institutions of,

. <higher education; ) e
’ °{"‘ * ° (10) in the’&e?efqpme t of alternative ways of increasing -,
the numbers of blacks entering and,cqmgleting graduate and.

o, professional. degree prpgrams; . . ;
: LR E
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"0 7 v (11} dn recopménding ‘a twenty-five yeat: plan, for increasing
the.qualitg of black higher education and the numbers of

L ] . " bTa AmerT&ans sable to participate more fully in American -
b ., society becaygewdhey have successfully,completed such edu-
: v - . # -~ ‘Ca’tjqn,; - - e - y . - - . - < ’ .

- -

»
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% {12) in the asIgsment’ of the resultant iﬁnﬂei’r&n;tatien of
. “policy.decisfons'apd- recommendations ' S

-57..-®hmittee"bfembersﬁjp_: ~ - ey

-~ ES
-

' The:Comittee s ai;pc;i_rited bfy) the’ Secretary of Health, Education, and
Welfare. It is governed by Part D of the Genéral Education Provisions
Act and_the Federal Advisory Committee Act which set forth the standards’

~

“Tor the formation and use of advisory committees. -

As required by.the Charter, the Committee includes persons knowledge-

_able about the higher education of Black Americans; the historically |,

. Black colleges and universities, and ‘the economic, educational, soci-*
‘etal, and political realities.in which public policy is made. Member-
shi ctudes presidents of five historically Black 4-year'colleges,
chan®™ lors of two State University systeis, the Chancellor of a gom-
munity college system, and representation from the business,.foundation’

) and research. communities, They are from the Southern, Eastern, Mid-
.- . _western, and Southwestern.regions of the.United States and bring to the
. Coimittee a variety of perspectives regarding the issués before the.Com-

mittee. . . LT . N ¢

( A Jist of. the names and businessaddresses of the members is given in

. 'Appendix A. . .- ' ST - ST e IR
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Meetings and Ac“t"tyfta'e’s e Lp e
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____ _The Committee is required to meet not less than four times each year.
with advance’ approval of the Commissioner or his designee and with =~
the sessions open to the public. Public noticE of all meetings appears
, " in the Federal” Register and are sent to almost 300 organizations ‘and
L indiyiduals with a history.of involvement on behalf of Black Americans ~

.- 1in general and in higher education  in particular. -~ Lo -
Although the Comm¥ttee was. Chartered in_December. 1976, administrative
: matters preciuded its dctual formation until its first meeting in .
e September 1977. Following s a'1ist of the dates and locations of the
- meetings of the Committee which were held during calendar year 1977.

ST, ) - . ’
I s ) . . 'v.gj .
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T . - . September 12, 13; and 14, T9%7
i . Embassy.Row Hofel = - . Sk <t
2015° Massachusetts Avenue; N.W.* -7 . - . Tl
_Washington, D.C. - R I
November 28 and-29, 1977. . - __ < ] . o
- Federal Office Building-No. 6 S :
< 400 Maryland Avenue, S.}. -

>

. Washington, D.C.

The Committee is espectally gratffied,gy the public interest in its
- mandate-as exemplified by public attendince at the meetings and -the
volume ‘of written expressions -of_concern$, public participation, and
valuable insights -expressed by the higher education community. Indi- °
viduals representing various types of institutions of higher education,
‘educational assocjations, foundations,.civil rights, government, and
the general-public were jin attendance at the meetings.. .
The initial meeting was devoted to a discussion of the mandate, =
" orientation regarding the functions and use of advisory committees, ex-
pressions of interest from publi¢ and government attendees, and presen-
“tations- by representatives from the White House, the Department-of
" Health, Education, and Welfare.and the Office of, Education. -

L4

-

L Thd Comnitteé'iamént’ed"the dearth of data from Which concrete conclu-
sions’ could be drawn and on which recommendations could be formulated
-and the handicap of not having a clear Federal educ§t10n policy. .

e

Because the case of The Regents of the University of-California v. Allan
Bakke was scheduled to be argued before the U.S. Supreme Court in October,
. » the Committee felt it was essential to immediately communicate.to’ .
w . the Secretary its grave concern regarding this case which challenges the .
- constitutionality of special minority admissions programs. The Committee
wrote to the Secretary on September 14, 1977, commending hijm for his
"positive, constructive, and just stand® in recommending to the Attorney
. General and the President of the‘United States that they file an amicus = . = -
* curiae brief in support of the University of California (see Appendix C). L

~In ordér-to outline its priorities; plot out a time schedule, and ex-
“amine the broad areas under review, the Committee organtzed itself into
two working groups at its first meeting: Policy and Research. Following ~
the.reports of these two groups, it was then decided that the Committee
‘wouTd focus on five broad areas which encompass the 12 more. detailed -

. areas 'in the Charter. These are: - ' :

e . i

S ¥ L ~ ¢
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V.

Access (Increasing Participation)

a.

SN . - 7z L7
- - K

T L, em - - = - -~

a. Review and identification of the several courses
* of action necessary to raise substantia]ly the

participation of Blacks in all forms of productive
, postsecondary education. o

=
+

rDeveloping recommendations reTative to creative
alternative ways of irncreasing the numbers of
Blacks_entering and completing graduate ahd
professional degree*programs. n

Opportunitaes for Success (Quality Improvements)

a.

Developing recommendations reTated to program
alternatives whichyare sensitive . and responsive -

to the_special needs, requirements and aspirations
of Black youths z ; - )

Review' and 1dent1f1cation of méans.to increase
access, retentionjand graduation of Blacks from
instrtutions of higher educatfon at the graduate,-
undergraduaté and professionat schooﬂ’1e~e1s

Opportunity/Options (InstitutionaT Diver51ty) .

a.

Make recommendations related to the analysis of
and planning for the future roTe ‘and healthy
development of the hisforicaiiy Black colleges
and their relationship ‘to expanding the number

of Blacks:enrolled in htgher education national]y

" and regionally

:.Make reconnmndations vefated fo the development

) of approaches.to the financing of the neediest’.

students and the institutions W1th the heav1est
concentration of Blackss »

[N

National Program ObjectiVES and System Supports - r

a'

* ©7 the development of a research system base R
. capab]e of supporting ongoing inquiry in the
area of equity, the expansion of existing re-
search, and the commfssioning .of original em- ~
piricai research on topics:germane to the ~
Advisory gommittee 3 charge‘ ‘

-Make recommendations regarding

=
]

k2
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T ° the stimulation and encouragement of “‘more

; scholarship and-research by 'Blacks on questions '~
. of public policy re1ating to the educational
s - needs of Blacks and the promotion .of these :
o . resuits at the Federai, regionai and State
‘ evels.-

] ° the evaluation and monitoring of the impact

T of Federal, regional, or State efforts-in the
public- and private sectors in improving the’
status of Blagks in;higher education.

° - the evaluation and monitoring of current. and-
- developing Federal, regional, or State policies. .
e - designed to equaTize educational opportunities .
for Blacks and improve access for iarger numbers
-\, - - of Biacks in h]gher education~

;oo the assessment of the resultant imptémentation
df’po1icy decisions and recommendations

-

y Deve]ogment of a 25 Year Plan’ Reiated to Improvement

. of. thegOpportunities for Blacks in Higher Education
and Conditnon of Black Higher Education ‘

- The analytical work considered by the Comm1¢tee as
’ . well'as the policy recommendations, will contribute :
to the development of.a 25 .Year P]an of- Advancement )
for increasing the quality of Black higher education oL
and the numbers of Blacks able to participate success- T
+  fully in institutions of higher Tearning and in the
broader American Society.. Recommendations regarding
. such a plan shall be directed to the attention of the
.  Secretary of HEW, Assistant Secretary for Education,
" + and the Commissioner of. Education. L .

2

' Report»of Commissioned Research ST,

P ’

. Each of the commTSSioned research reports was related to one of the areas
in the. Committee's Charter and was designed to assist in formuiating poi-
icy'recommendations, .

)
I

. The first two repdrts were designed to ascertain the universe under re- 'a
. view -- Blacks who are_enrolled in predominantly white colleges and. uni-
" versities and Biacks who are énroiled in the historicaiiy and predomi-

.
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nantly Black colleges and universities. These papers were available
at the first meeting of the Committee. Their tifles and authors are:

RS

~

1<” "A Research Findings Note on_ Black Enrollment in
. Predominantly White Colleges and Universities,"
e by Carlos H. Arce -~ * | ~ y ,
‘ 2. "Highlights of the Historically and Predominantly ™
< o ) Black Colleges and Upiversities, Academic Year,
v - 1974-75," by Linda J. Lambert . : ‘
A tﬁd?ough review of the above veports pointed up the need for additional
research on the four broad argas on which the Committee will be making
recommendations: Access (increasing participation), Opportunities for
Success (quality improvements, including production of graduates),
Opportunity/Options (institutional diversity), and National Program 0b-
jectives and Support Systems. High on the Committee's agenda was the
' need for more detailed statistics, and ipformation on. sources of data
and the degree of their accessibility, to determine additional data to
~ illuminate the fssuesiupﬁer review. =~ ., .~ | .
~ Hence, tﬁe,fbllbﬁing §ddftion§1vpape?s were commissioned: " -
: 1. YA Fa@t Book on'Blacks In Higher Education,"
e Institute for Services-.to Educatien )
2. -"Report on the Search of Existing Data Sources on
Blacks: in Higher Education,”,Linda J. Lambert LY

3. "Profile of Governance as it Affects Blacks in .
Higher Education," Carolyn Moore ‘ . -

4. ‘“State Policyklmﬁédinmhts to Black CaﬁTegés,"

: 7 National Association for Equal.Opportunity in _ S,
e T Higher Education . . . .




BLACKS IN HIGHER,EDUCATION: - < - : : !

A STATISTICAL OVERVIEW ‘ . . ;f
This brief‘stéfiséfcaf(overview is‘intendéd to highlight some of the {
current situations which exist for Blacks in higher education. This f

section also«points up some of the major areas of focus which the Com- R
mittee has jdentified, : o e

B4
P

N ) 3 - . A n
High School -Completion = - - . ' L g

~

,According to data from the U.S. Bureau of the Census, 35% of all Blacks
aged 18 'to 24 years old were high school dropouts in October 1967, com-
pared with 18% of the white population in that same age cohort. Five
years later, the proportion of Blacks who were not enrolled in school )
and not high school gradudtes was 26%. This figure represented a signi-
ficant decrease from 1967, although not comparable to the proportign for .

- Whites for that same year (15%)._ . LR PR .

In October 1977, there was a decrease in the proportion of Blacks.aged

18-24 years, who were not in school and not high school graduates, 24%,

compared with 15% for Whites (See Chart 1 below). Ce T

-

_ : . B )
- b €, - 3
S O ’ : Chart ] - ; : Ce
¥ u‘r T - L s v . ‘-’v‘S::: \\

PERCENTAGE OF BLACK AND WHITE POPULATION, 18-24 YEARS OLD, ° :
THAT WERE HIGH SCHOQL DROPOUTS OR ENROLLED IN COLLEGE .- . .

B - Percent g?$1%;24 yr. o]ds’ 7 Percent,ofﬁfé~24 yr. olds
S who vere high school dropouts- . enrolled 14 colfiege
~October Black™ White Blacke / = Mhite

Cye77 L 24 15 L. 27
1972 26 e I | S 26

-

1967 - % . 18 13/ 27

-

- Source: U.S, Bureau of the Census, Current Populatfon Reports, .
I Series P-20, Numbers 190, 260, and 321. / -
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_ Although there are decreases in the proportion of B]acks who are high
.o % school dropouts 24% still represents . a significant number of young
people whose full potent1a1 in life has been stifled due to inadequate
attainment of the m1n1ma1 educational goal - a high schoo] dip1oma.

Yet, this decrease in dropOUts suggests an 1ncrease in high schoo]
graduates between 1967 and 1977. Huwever, Black students still enroll’
in colleges .and universities at rates much lower than those of white
students Futhermore, more Black students were high school dropouts
in both 1977 and 1967, than were enrolled in college. More detailed
data on college enrol]ment by type of institution and major field of
study paint another picture - success, but with certain guaTify?ng and
often de11m1t1ng factors. \ . ;oo
v = "§

b4

Co]lege Enrollment by Tygg of Inst1tut1on* - T

In 1973 Bureau of the Census data showed that of the B]ack students
aged 16 - 34 years old who were in postsecbndary 1nst1tut1oﬁs 20% were
in vocational education schools compared with 13% for wh1te students .
Therefore, while access to postsecondary education’ for Blacks is im-
preving, significant numbers enroll in institutions which traditionally

., have not been considered means by which one can obtain a higher educa-
tion?!gd s1gn1f1cant1y achieve upward mqb111ty in, terms of. socio-economic
status. . L y

For those students enrp]]ed in colTeges or universities in 1973, 30¢ of _
the Black students and 23% of the Whites were in 2 year or commun1ty
. colleges. The proportion of the higher education enrollment in"universi-
~ .ties or 4 year colleges was 70% for Blacks and 77% for Whites.. .
In 1976, 46% of all Black co]]ege students were in 2 year/conmmnity col-
Teges compared with approximately one-third of all white students.

\\\ In the ‘Fall of 1976, over one-half of all first-time Black freshmen en-

\ rolled in 2 year co]leges Generally, 2 year, institutions produce grad-
uates with terminal/occupational rees or certificates with credentials
ot always transferable toward a baccalaureate degree. Further, data on
rate at which Black students transfer from 2 year or 4 year programs
are\ynavailable in any uniform fashion at this time.

*U.S. Bureau of the Census, Current Population Reports Series P-23, .
Number 545 and, Pre]iminary DHEW, National Center for Education , T
Stat15t1cs Fa11 1976 Enro11ment. .

L
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A sign1f1cant number of Black students in hiﬁggf education still enroll
in institutions which are predominantly B]ac here are .two categor-
. fes of predominantly Black institutions used pughout this section. .
The foTlow1ng def1?1t1ons should be borne 1 nd by the reader.* . i
#.77 Ristorjcally. Black CoTleges;jHEEﬁS)e greﬁinstitut1ons )
R t?at were founded primarilysfor B ack Americans
though their charters 14y é in‘most instances, . |

ngt exclusionary. These are institutions serving

orf, identified with serv1ae,to Black Americans for

4 at least two decades, with most being fifty to T

¥ ‘ e hundred years.- old. Fhe HBC's cited in this ’
gport, omit data from those HBC's which currently - ¢

b

s ‘ e predominantly White.(see Appendix E).
R s&é’:? r,
) . Newer Predominantly Blaék Colleges (NPBC's) - are 1nsti-,~
. tutions which have been recently established or weﬁg
" . founded for the general population but because of their{
. geographical location, are now predominantly Black.
They are referred to as NPBC's to distinguish them .«
from historfically Black colleges. The determination = |
. of ‘'whether \a college is considered a newer predom1-
: nantly Black’ college in these data analyses was based
¥ on® thefr Fall 1976 total and full-time enrollments
being more thas fifty percent Black,(see Appendix E).

Essent1a11x, the HBL's and” NEBC s constitute the overall grouyp of gZhools
woich are predominantly Black: However, as the data will show, these

~ separate categories have different characteristics

Gensus data on enrollment of BTacks in predomwnantly Black- 1nst1tut1ons
show that in 1964, the majarity (51%) of Black students were in predomin-
nantly, mostly h1stor1ca11y, Black colleges. Since that time, the pro-
portion of Black students in predominantly Black c011eges has declined.

In 1966, aimost one-half (48%) of the Blacks enroiled in higher education
were in Black colleges. Ten year laters, only 18% of a1l Blacks were

~ enrolled in h;stori:ally Bldck colleges, and 12% were in the newer e

P Y

‘predominantly® BTack.col]eges out of a total of over one mil1ion Black
students Tn h§gherlgducat10ﬁ ‘ . .
In the HBC s, 95% of all Black students are epno11ed in four-year or
unfversity type 1nstftut1ons ~ In the Fall 0f;l976 Tess than.one percent

Y -

z * . . +

* These def1nit1on3 were taken from B]ake, Elias, Jr., Lambert L1nda J.,
and Martin, Joseph L,, Degrees Granted and Enrollment Trends in His-
torically Black Colle es: An Eight-Year Study, Institute for Servicés

“to Educat1on Nash1ngton D.C., 1974, - c N

¢ - 5 ,13 21
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CHART 2  PERCENT DISTRIBUTION OF ;I'OTAL BLACK HIGHER EDUCATION ENROLLMENT BY TYPE OF INSTITUTION, FALL 1976

¥ % ! &

4

“;, , : . “ 7*‘ * v _
Type of . AT B'lack Student Blacks fn  Blacks in,  Blacks in ';_Bla'cks in Blacks in
: Institution . 1in Higher Educatio HBC's - other than  NPBC's HBC's & NPBC's  other than
o - HBC's : HBC's .& NPBC'
;A:l} Institutions . - ~ 100.0 100.0.~ . 100,0 100.0 - "100.0- 100.0
. Public , - 80.5 67.2 83.4 . 5.2 76.8 ! 82.0 -
Private - ~19.5 32.8 166 - 8.8 - 23.2 - -t 1850
=y b - Py 9' _
AT Yniversities 14.5 B N X R X
> public © 104 TR Ny - e . 1.6 SRR
Private | . « - 4.4 3.9 - 45 Tl - 2.4 . 5.2
A114-year Colleges [ 88,0 888 . .3 ° B3 6.3 - - %I
Public ; - 308 . 6.2 - %2 6.7 434 25,5
Pl‘ivate }3|2 2706 B - }0:1 3.6 1800 s 11«2
R o : . Yy > .o =" = - A = ; -2 ? " -
" ALl 2-year (olleges 41.5 : 4.5 49.5 . 9.7 _ 1.7 * 44.4 7
Public «+ . - - 39.6 3.3 47.4 © - 745 3.9 ;- 428 °
Prfvate - 1«9 B 103 . . N g.‘ . 5'02 hd e ZiB 105
: Percentages ‘mly not add to totals due to rounding. . o S . _ o A
iSource. Committee Staff anaiysis of DHEW,_ Natfona'l Center for Education Statfstics data_from Fall 1976 |,

R HEGIS Survey. s
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CHART 3 PERCENTAGE AND FREQUENCY DISTRIBUTIONS OF BLACKS ENROLLED IN COLLEGES Ao UNIVERSITIES,
- BYTYPE OF INSTITUTION, FALL 1976 . P ) o
) . . J:' , i ' . ;:;.
? ! * ) E w -; - ‘% -
Type of Institution , Tofa] Black Enrollment Percent %nro]Ted in... Percefit Black™
(all dinstitutions) - HBC'S ~ - NPBC'S  Other Than Students' of All
. . Number + Percent ..  -HBC'S/NPBC's - H1gher1§ducat1on
i P . - - . StgdéntS"» |
) . . . A ) ) )
A1 Institutions - 1,034,680 1000~ 17.8 11.9 $70.3 . 9.3
, = T LA
Public 832,866 ~  100.0 1“8 185 Ly, 96 .
Private 201,814 - 100.0 29.9 54 647 » 7 84
A1 Universities . Jso2i7 © om0 81 .- Cete . 0 B4
.- Public. . -~ 104,908 . .100.0 ‘47 - 95:3 T 50
Private . . 45,309 100.0 - 16.0 - . 8 6.5
AT 4 Year . . 455,170 100.0 3%.9 55 | 58.6 104
- PubTic . ‘1g,499 . 1000 %4 65 ss1 - M2
“Private . 136,671 -100.0 7.y 3.2 - Bo.7 N XN
. - \ he " N - ~ . - -
A1 2 Year . 429,293 100.0 . 0.2, 229, ' 769 ,. - 1.0
» » , = - - . i
< . L . ¢ .- T - . -
Public 409,45 %'100.0 1.5 224, 7611 109
Private * 19,83 1000 .- 1.7 3.3 5.0 - 13,2

Ed

SOurce."PreIiminiﬁx'data,on‘FaTI 1976 enrdl]mentffrom‘the DHEw,1Nétiona1 Center for Educational §taii§;ic

=
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of dT¥Blacks in 2 yéar colledes were in HBE 2-yearsinstitutions. Q%w~.f;
- - everl, in the newer predominant]y Black colleges (NPBC's), which are ndtvj_/
- historically Black, 80%afsthe Black students are in 2-year community ° i
°+  colleges. 'Of the Btatk Higher education enroliment that is not in the

.« HBC's, one-half of these stidents éggggg 2-year colleges Qéfe Chart 2);/(

« 4 7}
. Tt

 Enrollment by-Major Field.of ‘Study* S

The major fields of study for Black students historically have been con-
centrated in those areas.whefe jobs have been available to Blacks (for
example, teaching). There'&%1ittle diversity in the majors selected by _
Biack students. : TR e oo . '
< .

L]

In 1974, .19% of all Black undergraduate students-and 50% of all Black
graduate students selected educatign-as their major field bf study, com-

pared with 14% and 34% of the totaT&yndergraduate and graduate students ,
“In that same year. (1976 data were not.availahle for the percentage of o

students enrolled in the field of education).

}Business/management fields were majors for 18% of the Black undergraduates =
and 8% of ‘the Black gradiate students enrplled in 1974.. I 1976, however,
13% of the Black undergraduates and 8% of the Black graduate students had - ;
" chosen business fields. Sixteen percent of all undergraduates and 12%
* of all graduate students chose business in 1974 compared with 1976 wher
<, business was a major field for 13% and 11% of all undergraduate and -~
‘ graduate students, respectively, .-t
: Data for 1974 for Black.undergraduate Students show 12% of that enroll- .
ment ,in the social sciences compared with 9% of all undergraduate stu- -
dents. At the graduate level in 1974, 7% of all students compared with
6% of Black graduate-students were enrolled in the social.sciences, Co e

The "hard"‘scjences as majors have never had large, numbers of Blacks_, . |
“enrolled at either the graduate or undergraduate” 1evels.' Engineering
was~chosen as a major by 3% of the Black undergraduates in 1974 compared
with 6% of all undergraduates in that year. In 1976, 2% of the_Blacks
and-5% of all undergraduate students chose engineering as a major field

of study. At the graduate level, 6% of all students but.only 1% of Black °

¢ - = 4
.o
. . . ¢ . . -
§ >

* Data in this section come .from the DHEW/Office for Civil Rights; Racial -

and Ethnic Enroliment Ddta from Institutions of Higher Education -
a 5 and PreTtminary DHEW/NCES Data for Fall 1976. - - . o
n s only full-time declared majors were included in the distributions.
In 1976, unclassified studepts were not.included. .

-
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students were in engineering in 1974. The gap did not close very much L
in 1976.when only 1% of Black gradyate students and 4% of all graduate -

-. students enrolled in engineering. o ST T, ;
The picture for the proportion of Black:enrollment in the physical sciences
as a major field was the same in 1974 and '1976. However, unlike 1974 when
1% of Black undergraduates and 2% of total undergraduates were ir the phy-

sical sciences, in 1976.the  corresponding percentages were 1% for Blacks™ °

33

and 1% for all. -

7/ = — .

*

The percentage of .the Black and total graduéte enrollment (1% and §i, re-
spectively) in the physical sciences was the.samedin_both 1974 apq_;976.

Other fields showed dissimilarities.in the proportion of Black students
§ enrolled as-compared with all students in higher education. At the under-
. . graduate Tevel, the most notable fields were agriculture and architecture
in both 1974 and 1976. At the graduate level, in 1976, agriculture and
the biological sciences were two other fields in which Blacks did not en--
roll in the same proportions as all students. . ‘ 2 :

In 1974, data were available on more major fields. Compared with the
major fields included in 1976, the bjological sciences still showed a -
Tower Black proportion compdred with all students. In addition, only’ 3
0.3% of all Black graduate students compared with 1% of all students chose
computer/information sciences as major fields in 1974, and 1% of Blacks

. and 2% of all studerits were in mathematics. - g b,

‘Future patterns of growth in some areas seem unlikely considering,the' o
proportion of entering freshmen in certain fields in 1976. Further, the ‘
first year Black graduate students continue to enroll in traditional.areas
and the physical and-biological scierices are not some of the areas
showing growth. (See Chart 4). - . . .

) : ¢ 3 . 1 . ] . .

bl

Black Enrollment by Région , . , o
- Examining Black higher education eproliment in the four national geograph- .
ic regions which are used by the Bureau of. the Census (with the addftion of
the ouytlying areas as a fifth category), 45% of Black students were en-
. rolled in the Southern region of the country in Fall 1976 with approximate-
1y 40% of 'those students enrolled in the HBC's: (See Chart 5). |, - .

_ Even without Black enrollment in the HBp's; the Southern region enrolled
. one-third of .aT1 Blacks in non-HBC higher education. institutions. The
. North Central region followed with 26.7% of the non-HBC BJack enroliment,

w
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CHART 4 PERCEHT DISTRIB-UTION OF ALL STUDEHTS AND BLACK STUDENTS, BY W\JOR FIELD AND. LEVEL OF ENROLLMENT, FALL 1976* “ .l ) - .
r.:@ - @ . . B L - 9- . :( . s - . " - . . 1 . .r,’_‘ C _‘t i\ - % s o .
La ’ - ct » ' <. ) L . ' ¢ T e
. , . ® - . e - K -, = . - LR X . s? P
. ) ©+ Efrst-TimeFreshmen |, ~ A1l Undergraduates « First Year Graduates AH Post-Baccalaureate o <
" Wafor Fleld. - o j i Sl R P
T D Coe ¢ Total «Black , Total Black _ Total . Black . Tota,l - Black » =T .
,; Agricu'ltqm o T e ‘ 1.2 ... 0.3 R ‘ - :,:"6 . - 0.3- R 1.2 - 0.3 . ‘,] 0 .; ) ;ﬁ “0.3 > ‘I - ;‘( ‘:
V.. Architectre 0.5, .. 0.2 N X RTINS TP 5 AN N ORI N - Ly
- P . . P <. > N . - # ) : * - * - [
™. Biolggical sciences o 2.0 .- 1.5 . 32 - 2.3 v 28 : ) ‘1.8 3.0 R [
3 _ o - - A B S ’ - T
8usiness/nanagenent T 10.7 ., ., N5 el 12,8 - 133 14,27, . ! 87 ‘H 0 © .80 - 707
— Engineer‘fng o ) 3.6 2.4 .- 45 . 2.5 c48- 0, ] 1.1 % 40 R '] |
. LN e o i . 1. . . I DA
- . Physical, sciences Z.0 . 0.5 - 1.5 0.7, - <23 P08 - 3 0., “ « 1 0. ;-
. . L B . a . . . - K ; . - - ey e )
Professiqmﬂ Fields S ¢ .03 6T 15 4, ]2 L . :
o e , e . A . ’ ,': . ’ - _ N N . - N = f - < BV ] = s
A m othe\»s . 0t 0.3 t . .36, . 758 | 80.6 . 734 | 86.0 61 6 wE L
. Y . . - < . B . . - < L. }

. .9 Y e - . . ._‘ ‘a'- -~ . . . .\A. . ‘ )
Total \ LT 00,0 woo Co 10000 - 100,07 woo 00,0 004 . j00.06 . ST

A : Y ) . . ’
4 ! —~& 1 —- ~ ~ - % < .
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e *0095 not Mtziude unchssiﬂed stidents; and. percentages my not add’to total due tp rounding Toem T e L

Source: PnHMnary data .on Fan 1976 enroﬂm!nt from the micw Nat'lomn Center for Educat'lon Statistics. K T ( . N o
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CHART 5 FREQUENCY AND PERCENTAGE DISTRIBUTION 0F BLACK ENROLJ.MENT
IN HIGHER EDUCATION' &Y CENSUS REGION, FALL-1976 ,

A Region * " Total Blacks in All Blacks .in Higiler Edueation
et ’ Eigher Education Institutions: Other Than + .
: v/r, ‘ , L = “HBC'S
' S - ' Number Parcent. ' Number .  Percent
. Northeast' -~ 179,605 17.4% 176,371 20, 7%
" North Central . 29,850 . 22.2 226,973 26.7  °
i South . 463,728 44.8’ . 285,948 -«  33.6 _
- - & . - " "ﬁ“ ‘
West 159,187 15.4 . e159’,:i:87 18.7 )
. Outlying Areas . 2,310 . 0.2 . 2,310 0.3 :
© t  Total , ' 1,034,680 . 100,0% 850,789 100.0%
Source. Preliminary data on Fall 1976 enrollment from the DHEN,
L Natlonal Center for Eduéata.on Statlstlcs,. - . )
: oo » N «‘ ’ . ) .. ) ' o « ‘
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A Tén States accounted for over 60% ofmill‘ﬁiaéﬁ'éibdents‘in higher edica-
-~ — —tion in 1976 (California, New. York; I11inois, Texas, Michigan, North

o Garolina, Ohio, Florida, Maryland, and Louisiana). - =~

’
. -

*

"Undergraduq;e/Gréduate/First Prdfes;iona] Enro]]@gnt ; a

While the representation of Blacks in undergraduate higher education.comes
close to the proportion of Blacks in the total populatPon, mych remains to

be accomplisfied for higher 1evel, graduate and professional training. Shaut
10% of a1l undergraduate_enrollment in 1976 was comprised of Black students. -
However, at the graduate’and first professional levels .Blacks comprised

only 5% of the ‘total, a Tevel which has:remained fairly constant since. 1972,

. Even for those §tudents entering undergraduate and graduate programs for
the -first time, the proportion of,undergraduate students who were Black
was 11%, while only 6% of the first year graduate students were Black.-
(See Chart 6). - ° A . . T o

[

Degrees Conferred* o - A

3
- -

" Data on degrees conferred by race were most comprehensiye for the 1975-76
~academic year. Data on baccalaurgate degrees by race were only available
on a sample of higher education\institutions for the 1973-74 academic
year. I some cases, trends for Black baccalaureate recipients were simi-
lar to those for Whites. Howevér, since Blacks are still trying to catch
: 3} up with Whites in certain subject areas, these similarities should not be
viewed as suggesting that any parity has been reathed in the number of

professionals being produced in specific fields., ..

A . - , 4 g P -
< Between 1973-74 and 1975-76, the proportion of batcalaureates awarded to .
Blacks in engineering increased s1ightly while the proportion for all .
students decreased. In the field of psychology, there.were increases for
Blacks to the extent ‘that Bldcks received baccalaureate .degrees {in psycho-
_logy in 1975-76 in proportiqns‘§imj]ar to ‘those fgr all, students.

L
7

“ 7? 1973-74 data, cifed in'this section, wére taken from the Higher
Education Panel Report #24, Bachelor's Degrees Awarded to Mihority
Students, 1973-74, American Council on Education, January 1977.
Data for. 1975-76

- 5-76 are preliminary data.from the Fall 1976 HEGIS survey
yeleased from the DHEW, Office for CGivil Rightss LA
‘ . L™ T ag LI o
:\; . Vv .
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- CHART 6 eBLAC&'STUDENTS AS A PERCENT OF ALL ULL-TIU E HIGHER EDUCATION
. T "ENROLLMENT, BY LEVEL, 1968 'to 1976 -

A

‘- -
-

L4

-

Enrollment  ~  Fall ~ Fall Fall  Fall  Fall
¢ Level . . . ‘1976 1974 1972 1970 1968

.

First;Tiﬁngréfhme; 11.0 ,NA*E~ NA NA NA
A1l Undergraduaté = 10.2 9.0 8.4 6.8 7.1
First- Year Graduates 5.5 NA  NA NA  NA
A1l Graduafe .-, 5.1 5.5 5.3 ' NA UNA
First Professional 4.5 °~ 4.9 4.8 NA 'NA
‘dombinediGraaﬁate/ ’ ‘ : ,' )

. First Professional 4.9 . 5.3 5.1 4.1 3.4 )
“puplic . - 9.8 8.4 . 8.1 8.3 7.6 .
private . . | 8.8 9.4 1.9 'fi 6.8% efo x

: #NA means not:avajlable. L , " n~ ji; 5f L g

‘ Sourcex NCE prellmlnary data from the Fall 1976’ HEGIS Survey,
and DHEW, Office for Givil Rights, Raeial #nd Ethnic
eEnroilmént Data from Institutions of Higher Education. .
Fall 1974, 1972, and 1970 reports. . . x
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The proportion ‘of bacca]aureaté§“awardgd to all students in the hga]th ~
professions increased significantly, while for Blagks there was a de- '\

rl

. crease between 1973-74 and 1975476. o
Overall, Blacks comprised only 6.4% of a1l baccalaureate recipients in
1975-76, ;apd "37% of these were conferred by the HBC's. * ‘

Blacks comprised 6.5% of all persons receiving master's degrees in

1975-76. On the master's level, 61% of the degrees awarded to Blacks

in 1976 were in education. Only 41% of the master's awarded to all

students were in education. ) . o “-
At the other extreme, master's.degrees in engineering comprised 5.1% of
a}] Eastér's awarded, compared with 1.1% of all master's awarded. to

- Blacks. : : Y.

1)

Also in 1975-76, 14% of all mégtenjs,dggrees were 1in busihess/mandgement,

while only’7.6% of those awarded .to Blacks were in that field.

Over one-half (55%) of all doctorate degrees conferred to Blacks were

N ~in education, compared with 23% for the total doctorates awarded. The
difference was equally as great, for all,students and Blatk.students re-
cejving doctorates in engineering, 8.3% and 1.6%, respectively.

Nationwide, 10% of the doctorates awarded were in the biological sciences
and 10.1% in the physical sciences. Correspondingly, only 4.3% of the
doctorates awarded Blacks were in the biological s¢iences and only 3.4%

were in"the physical sciences. Close to 4% of all doctorates were
-awarded te Blacks in 1975-76. -

%

‘At the first professional 1evé1, Blacks represented 4.3% of all degrees
conferred, Over 50% of those degrees were in law, and approximately
- one-fourth “in medicine. ‘ v

Blacks represented 8.4% of all associjate degrees or other formal awards
given and only 58% of those were wholly or chiefly creditable toward a
baccalaureate degreé. Charts 7 and 8 provide further detail on the
representation of Black degree recipients and the proportion of their
awards in selected fields. = - . ) . .

For all recipients nationally.. males outnumbered females at. each degree
level. However, for BTacks who were awarded degrees in 1975-76, females

, * outnumbered the males at the baccalaureate, master's, and less than four-
year award levels. , . :

s

o2 31




CﬁART 7.  DEGREES ANARDED T0 BLACKS AS A PERCENT OF TOTAL DEGREE RECIPIENTS,
: 1975-76 /

. . . s
Lo S Ce e
Type of Degree Total Degrees Awarded . Percent Awarded to Bjacks
\' / ) H ] - ] - - & ~
Associate Degrees
(or other awards : . : . .
below the Bacca]aureate) .. 489,075 ’ 8.4
Baccalaureates . 0. 920,918 . . " 6.4
Mastér's .. - 311 r#;,, o 6.5 - - .
- F‘irst'Ero‘fessjona] v 62, 494 o o - 4.3
. Doctorates, - 733,800 ¢ PR 3.6
S f _ ¥
Source:” 1ehm\1.nary data from the DHEW 0ffice for Cfvﬁ R‘xghts» )
. = . .
s‘Xi " . -
£ 1 ’ ) ( . o
C o - s .
S,
5 -
. o .
{ k] & - ,
“ . < / > ~f
i e . 23
- - - - i-,; 4 ~



v . RS “ 3 . y
CHART 8  DISTRIBUTION OF DEGREES AWARDED TO BLACK STUDENTS AND ALL STUDENTS,BY SELECTED MAJOR Fm.o, 1975-76.
s BﬁCCALAUREAT,Es. - T OMASTER'S T . ' DOCTORATES - :
Hajor Field A1l Stumstudepts , Aﬂ Studen—_Bﬁ'ck Students  AT1 Studemk Student:
~~GRAND TOTAL . 1000 100.0 100.0 100.0, ~100.0 . 100.0
Agriculture ' 5 R W2 8 0.4 Y S
' Architecture ' ERE N, 0.4 N 1.0 10 . 0.2 f 0.4.
B:io;ogica'l sciences . .59 i _ ‘\39 PR o 1.1 o 0.0 . 437
Business & Management 5.5 - 164 13.6 7.6, 2.8- 1.4
fduation © . .ig9 20 \\ S I 61.1 w0 o s
‘Engineering 4.9 - 2.3 517 . w1 L8 16
Health Professions ., 5.8 % T X S O SUEEPI
Mathematicse = . 17 - 147 T2 os S 2,5  - ., 0.7
Physical Sciences - ”2.3 Lo 1a A ‘!.Tizi" Q.7 10.1- 3.4
Psychology ’ " 5.4 54 . 25 -20 - 7.6 T 5.4
Public Affairs R W 5.6 55 19 08 . 24
Soctal Sciences : “ 13.7 8.6 o531 . T 43 122 9.6
A11 Others a2 62 s ', - el 80 L, 12.8
- . il R 1
Source: Prel iminary data from the U S. DHEW/Ofﬁce f’or CWﬂ Ri ghts‘ T .




- B\acg Eaculty and Staff in Higher Educat1on* -

of all fulletime B1ack professxona]s emp1oged in higher education‘insti- . r
tutions in 1975-76, 49.5% were in faculty positions compared with 63.3% '
for full-time Wh1te professionals; 32.5% of the Blacks and 22.3% of the

Whités were in professional non-faculty positions. The remainin posi-

tions held were executive/adm1n1strat1ve/manager1a1 (see Chart 9?

Black-full-time facu]tylcomprtsed 4.4% of a11 fu11 t1me facu]ty w1th R
either 9-10 month,or 11212 month contracts

Sa]arfes forgfu]l t1me Black facuity, male and fema]e, were cons1stent1y '
Towdr than those for Wirite.faculty in 1975-76. In the category of 9-10
month contracts, the median salary for full-time Black male facu]ty

was $14,849, compared_with $16,566 for White males. Likewise,” full-time
Black fema]e faculty ha median salary of $12,917, lower than that of
_Hhite females whose median sa]ary was $13,772. | ) .

For the Black maTes in the category of 11-12 month contracts, their

median salary was $18,308, as compared with $20,935 for White males.

The median salary for Black females ($15,519) in this group approached
- that of White females ($15,601).

of the faculty on 9-10 month contracts, 47.6% of the Nhites, but only

30.5% 'of the Blacks had 5alaries of $16 000 or ahove. Only 0.7% of.

the Blacks and 2.1% of the Whites had salaries of $30,000 or more. .
« Less than 7% (6. 8) of Black faculty with 11-12 month contracts made
. $30,000 or more...compared with 16. 4% of White facu]ty with similar

length, contracts. . . v

Nearly eleven percent (10.9) of all full-time Black facu]ty‘are full
professors, compared with 22.7% of their White counterparts. In the
instructor.ranks, however, 30.8% of the full-time Blacks hold this rank,
compared with 18% of the White full -time faculty. At the associate
professor rank, the proportion of Black faculty is 15%, compared with
~ 22.7% for White faculty. Only at the assistant rofessor Jevel are i
the proportions similar for:Black and White fu]]- e faculty, 2? 8% and ¥
. 27.0% of their respective totals. “ -A

L3

Data by type of 1nstitut1on wetﬁ riot ava11ab1e for this report however

<3
>

X

* Data in this section were taken from unpublished tables’ re1eased
o, by the Equal Employment Opportunity Commiésion and based on thefr
S EE0-6 survey, -
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CHART 9 DISTRIBUTION OF FULL-TIME BLACK AND WHITE PROFESSIONAL EMPLDYEES IN
- HIGHER EDUCATION 1975-76 - X .,
by G © o BLACK CWHITE -
FULL-TIME PROFESSIONALS Number Percent ‘Number Percent
TOTAL - - ¥ © 39,537 100.0, 646,746  100.0
Exe_cutive/Administrative/‘Managerial 7,133 18.0, . 93,105 ‘14.4.
Faculty 12,574 4955 409,412 - 63.3
Professional, Non-faculty B30 32.5 - A144,229 22.3-

[
AN

CHART 10 DISTRIBUTION OF FULL-TIME ELACK AND HHITE FACULTY BY TENURE Sﬁl'ATUS,

hd

e

o

FEN )

£ "‘

1975-76 .
Tenure Status C BLACK ¥ % WHITE
TOTAL - B -100.0 -* 7 300.0
Tenured ‘ .~ 36.0 - 53.5
‘ Non-Tenured, on’ Track 6 T -39.3 a a - £ 28.4
Other Non-Tenured - S % AT 18.1
Source' Equal EmpToyment Opportunity Com'nission, EEO -6 sum/ey ins 1975- 76 -
RN academic yea;g}.(unpubﬁshed tables) s g
&3 R [ i »
e ‘ ) : .
¢
* ) ‘;
. = 26 - - ' ?
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** Incluﬁés $25 million to Howard University. ~
L ¢ R ] A
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for full-time faculty in all institutions, 36% of the Black faculty,.and
54% of the White faculty were tenured. The percentage of faculty which
were non-tenured but on track was 39% for Blacks, 28% for Whites. o
Further, 25% of Blacks and 18% of Whites were‘non—tinured (see Chart 10)..
The proportion of the total faculty which is on part-time status is 32%
for both Blacks and Whites. ‘ . )

With the availability of data_ by institutional sector for the 1975-76
academic year, some broad conclusions can be dréwn regarding the areas *
requiring the greatest attention. Further, given additional analyses
which remove the HBC's B;g;k faculty and staff from the overall data, a
clearer picture of the chdracteristics of Black professionals in higher¢

‘education can be obtained. The second survey on higher education is cur-

rently being conducted by EEOC for this 1977-78 academic year, therefore,
it will be some time before data on trends will be available. , T

y -

- —

Federal Agency Supp6r£ of éiack Colleges*

“*In Fiscal Year 1975, Federal agencies awarded a total of $4.9 billion-

to all institutions of higher education. Of this amount, $240 million,**
or 4.9%, went to 109 predominantly Black colleges identified by the. -
Federal *Interagency Committee on Education (FICE). Overall, Federal

funds for these Black.colleges declined 13.1% between 1974 and 1975 al-

3

- though enrollments at these institutions rose by 5.5% during this same,

period. . Total Federal funds to all colleges, however, increased b
0.2% between FY 1974 and FY 1975. S ' : .

,-Th;ee Federal agencies, award%ng a combined total of'$§§ million to ;1}

cotleges and universities in EY 1975, awarded none of their -funds to

" Black colleges. Eight 6ther agenciés, whose funds to all colleges totaled

$933 mi1Tion, each awarded less than 2% of their funds to Black colleges.

While the Department of Health, Education, and Welfare overall awgrded 6%

of their total funds to Black colleges, no monies went to Black ¢ eges -
from the Social and Rehabilifation Service, only 0.4% from the National. . .
Institute of Education, and 1.5% from the Public.Health Service of HEW.

B ’A\A;

v

* Data taken from the draft of the FICE report entitled, Federal Agencies °
and Black Colleges, FY 1975, and a similar report for FY 1974~ The only
student financial assistance program included in these data 1sx§he Na- ..
tional Direct Student Loan Program. e 2

~ -
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CHART 11  PERCENTAGE CHANGE IN FEDERAL OBLIGATIONS TO ALL COLLEGES AND
~ * " UNIVERSITIES AND PREDOMINANTLY BLACK INSTITUTIONS, BY AGENCY :
. BETMEEN FISCAL YEARS 1974 AND 1975 -

et
« »

a

-

k1

Percentage Change, FY 1974 to FY 1975

Agency -« . - Béack Colleges All Colleges
@ . ) - <
‘ACTION ) -9.8 29
Agency for International Development . -100.0 - -34.0° '
- Community Sérvices Administration - 31.1 oo 15.0 -
Department of AgricuTture - - o -5.8 : 11.5
Department of Commerce o -100.0 - - -10.3
Department of Defense = . -63.6 -9.8
Department of Health, Education, - . . ] -
and WeTfare °* \ ‘ -12.0 oo be—
National Institute of Educat1on < * ) - -31.0
Office of Education . C=9.7 R . 3.7
" Public Health Seryice - ‘ -46.1 ° ¢ -9,3
Social and.Rehabi itation Service , Tk *k
Other HEW . *kooo o B
Department of Housmg and Urban ! . S .
. Development - e, ~77.6 « -93.5
Department of the Interior < ' : * i 21.1
- Department of Justice ‘ L -17.8 ¢+ -10.3
Department of Labor * . 8.7 o -23.2
Department of Transportation. . . 34.2 . . 60.3
Environmental Protection Agency ‘ 21.4 . . 67..0
Energy .Resedrch and Deve}opment . . o -
Agency : - - ,27.9 25.1
‘National Aeronautics and Space ! o -
Administration . 10.3 ' . 10.1.
National Endowment for the Arts T T -67.8 . J199.4.
- Nat{onal Endowment for the Humanities - -62.9 -, . 13.6
National Science Foundation = - - 35.3. e 94
- Nuclear Regulatory'Commission . .~ . * , oL *
-TOTAL - , . . ~13.2 0.2

L

* The NationaI Institute of Education an ~the Department of the Interior

.. obligated no funds to Black colleges iy FY 1974, The NucTear Regula-
_tory Commission obligated no funds to—any c011ege in FY 1974 and .no
funds to BTack c011eges in FY 1975

*% Ppograms 1nc1uded in Social and Rehabi}itat1on Service and the cate-
gory "other HEW" are not comparable for FY 1974 and FY 1975, hence
. percentage change 15 not shown. - - ;o
N . N - 7 - f

Source: Committee Staff analysis of data from the Federa1 Interagency .
Conmﬂttee on- Edhoation. : ) .
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.CHART.12

“FEDERAL OBLIGATIONS 70 BLACK INSTITUTIONS-AS.AZPERCENT OF

~ OBLIGATIONS TO ALL' COLLEGES AND UNIVERSITIES, FISCAL YEARS .
I . 1974 AND 1975 o .
. ¢ o
P A- N ) ,17 « -’.
- Agency - . - FY 1974 . FY 1975
. TUACTION | ‘ . 10.4 9.7 ..
' Agency for International Deve1opment 6.5 0
-Community Seérvices Administration 45.8 52.2 -
Departmenf -of Agriculture- 6.7 5.6
Department of Commerce 0.1 0-
" Department of Defense 0.4 0.2
Department of Health, Edycat1on, S
and Welfare . 6.8 6.0
«National,lnstitnte of Education 0 0.4
.0ffice ofsEducation : 14.8 f122,
.+ »Public Health Service . 7 2.5 1.5 &
Social and Rehabi]itatiop Service 1.6 0
'+, Other HEN . 3.6 15.8
"Department of Housing and Urban , .
° v Develgpment , : 8.4 T 28.7
Department -of the Interior -0 0.1
Department ‘of Justice ' 2.6 2.4 -
_ Department of .Labor . 2. 2.9
. Department of Transportation 1.2 1.0,-
, Environméntal Protection Agency 2.3 1.5
3 . Energy Research and Deve]opment . ) >
- * Agency - i 0.2 0.2- -
~ WNational Aeronauties and Space ~ " .
Administration ’ - 2.3 2.3
- National Endowment for thé Arts 8.1. 0.9
- National Endowment for the Humanities 3.2 © - 1.0
Nitional Science Foundation " T1T.8 - 1.1 "~
Nucldar Regu1étory Commiss1on N 2. 0 0
f . - : :_;?- " = )
o TOTAL., : ' 5.7 49 .
, , y :

. . Source.§ Committee Staff analysis of dat

. . Committee on Education,

=N

from the Federal Interagemcy‘ .
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-Of the 19 agencies cited in the currént draft of a FICE report entit]ed
* "Federal Agencies and Black Collages,. Fiscal Year, 1975," 8 showell an ) .
increase "in the amount 6f fund$ awarded to Black colleges.betweén FY ‘ .
1974 and FY 1975 and 10 showed decreases. One agency ?Nchear’Regulatory
Agency) gave no funds §b5B3ack.c011gggs in either fiscal year. Chart 11 \
provides a comparative analysis of_ agency funding patterns to all colleges
versus Black colléges between FY.1974 and FY 1975. Chart 12 shows the .
percentage of Federal ¢ollege and university.obligations which wént to - -
-~ - Blaek ‘institutions in FY 1974 and FY 19757 - 77 , -

- ~

_ Summary and Identified Isstes/Concerns . = -

_While this brief statistical.description does not tell the whole }tory .. »f
_about Blacks ir higher education or about Black colleges and universi-
ties, it does point up some of the issues that the Committee must addPess

and on-which they will develop policy recommendations. '
LN . S

n

.
~ =

Based on this statistical qverview and Committee deliberatiops on Variod§t -
issues relating to Blacks in higher education and Black colleges and uni

“versities, the following 1ist of issues/concerns was identified. “These | .
issues/concerns provide a framework for the, Committee's Plarf of Action .
inc&uded within this first Annual Report: - ’ L Tr

~ R -7

'
- =

N O

R High Schoel Comﬁ]etfoh/Pﬁépération for'College.: -vr,;? ,j v , | .
. T Increasing the ‘pool”.of Black high school Qraauaféirequippea A
. “with the necessary: skiT1s to enroll and %9cceed in traditional = “ e
' . higher education programs. ' L e : .
) : o . . o 52 ;
_ Providing Black students with the appropriate motivation, - - '
*, counseling and preparation which will eriable them to éxercise- . i
- more options in the chofce of a postsecondary institution and - -7 !
 major field of study. T ~ ' .

#
-

. . . - T

3 “« ‘ < s . . =

11, . Highe¥ Education EnrolTﬁ;ht_ ) . -

4 T i
. e
il
'b 5
.

Deténminidgitﬁe impact of the erirolIment of.Tdrge huﬁbérsroﬁ‘:§%3;_
. ‘Blacks in two-year and community  colleges on Jong-range
"o equity for Blacks in igher education and f@gxsociegyexl,

-]

' ® Developing means by which Black students can be entouraged to o .
o -enroll*in major figlds of study not traditionally. undertaken, . * . =«
. and complete such_courses -of study to expand the pagl of ~ . .
Lo . trained scientific and technical manpower. v S /‘_
LR ST . ’
=y . - 7 _:30 r . - = .
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° Assessing the impact of current tax reduction and apparéft
neo-conservative movements on the enrollment of Blacks and

Inoreas1ng thédaumber of Blacks enrolled at the graduate
™ and professiona¥ -levels of higher education,where they -
are currently underrepresented

.(: . 4,

Counteract1ng the adverse impact of the Bakke and other
court cases’ wﬂich threaten the participation of BJacks in
higher education and the surv:val of Black.colleges ahd -

~ universities.. . s .- e

© . ¢

whincome students in pub11c1y supported inst1tut1ons of. ’1
er edugation « # . ‘ .

%

I}IL. Retent1on and Production of Graduates - “ | o - .

A
o

.
X

- :-uef; V. B]ack Faculty and Staff in Higher Education " - -

-

Assur1ng that the 1mprovements in. access -are not overridden
by problems resulting in 1ow production of graduates, par-
t1cu1ar1y at traditionally white institut1ons e,

-t

)

Determing %he steps which.must be Fhken to obtatn a broader - .
representat1on of Blacks, in faculty and trad1tiona1 administra~ .~

st tive po;itions in highér education. . : |
- e E e : “, e
) ¢ Devis1ng solutions to achteve equ1ty for Black faculty and -
* staff to°correct the current inequities in appo1ntments pro-
v mot1ons, tenure status, and salaries. "‘. _ L. S
.\ Htstof?cally B]ack,Coﬂlegescand Universitdes ‘ L - )
PR s ° Enhancing the unique. role of the h1stor1ca11y Black co11eges _ “fr
< _ . in enro?Ting*and graduat1ng Targe numbers of Black and Tow-
o Y income students. ~ - , , k. e

’ Developing new cohcepts of- desegregation and emphasizing .

Improving their 1eve1 of’partic1pation in a11 fFederal agencye
grant programs and increasing the amount of funding provided

such™fiotions - as, divepsity ‘and pluralism to prevent the. poten-,
ebial dangers alrEady evidenced as, @ resuTt,of the Adams v.

. Califano case. A ] -

w"» 3 .
0. L
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- which entitles- them to assistance in surpassing
© - @vercome past unfair treatment. .. . -

'VI. Other Related Issues/Concerns -. . o v

o .

‘. s . -

Rédrienting and sensitiiing Federal agency officials to
“the contrfbutions of historically Black colteges 4n pro-
moting equity in higher education and assisting.’in the

¥

recognition of the intrinsic merit of these institutionhs
as a way of promoting institutional diyersity-in.a plu-
ralistic higher education”community. - L

., - l"% ! N i " ‘
Developing an awareness at the Federal, State, and local
levels which takes into consideration the previous neglect
of the historically Black-colleges-and universi nd

1o

- L. %

. .M )

-

- o~
M - ~ .

o

, 1ocal responses to ‘the goal of equity as defined, more

~ "

Redefiniﬁﬁkfhe types of data*to support an assessment of -

.equity. for Blacks in higher education, focusing on access,
“distribution, and production .of graduates across: universi- -
“ ties.and disciplines, and encompassing more standardized

data collgction and different types of data analyses..
Determining ways to improve Federal, régional, State and

¥

specifically, by the Committee.
1-; .- e B . -

’ ’
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_PLAN OF ACTION ek

PR GoaTS'and Objectives -

During the eariy part of 1978, the National Advisory Committee held a
meeting in Which a work plan for future activities in the form of in-

. terim and final reparts on the various areas within their Charter were
. discussed. ‘A conceptual framework was adopted and some priorities
were set for the order in which the tasks would be accomplished

The timetabie for these tasks is contingent upon two important actions
which are pending. First, the Committee has requested an extension .
in the length of its existence, Second, it has requested staff above

- the Tevel indicated in the Cﬁﬁrter ’

-~

This Plan "of Action assumes the presence of full time staff peop1e and » -
adequate ‘financial resources- to produce, or otherwise comm}ssion, the:: ‘
necessary interim and. final reports SN :

) Since the Committee has not yet received such personne] or resOurces,
any timetable for implementing this Plan of Action depends on the
swiftness with which the Committee receives all of the financial and
staff Tnesources- required to adequateiy do its job :

lhjs" seciionwdescrihes _t,he tasks_to be *accomplished epriori tizes.and | _ _ _ f »
orders those tasks in terms of a logical progression, and, sets some .
broad timetabies within the limitations noted above. ] T

The Plan 1ays out five major goais which incorporate the twelve areas .
of the Committee's Charter. The first four goals, and their corres- .

. ponding objectives, will result in interim reports which will provide
the background._to "support the deliberations of the Committee, as well
as the postulation of sound recommendations regarding Federal policy
considerations..."* The fifth goal encompasses two objectives. First,
based on the interim background reports, the Committee will develop its
recommendatfons and advice®related to the areas in the Charter. Second,
it will prepare a preliminary framework for:the 25 Year Plan and mechanisms
* to facilitate modification of that Plan, as situations dictate, as well
. as méchanisms for evaluating progress based on stated goals and objec-
tives within the 25 Year Plan.. These efforts wiii result in the Final

. ’o;', - ) te - . N ~
- - .- - . - » . . .~ . y o

\

*March 3, 19/8 Memorandum from Noien M. E]]ison to the Members‘of the
Nationai Advisory. Committee, subject. Proposed 1978 Work Plan Dis-
cussion Paper.'\ P e TR
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Report of the Committee and will prdvide the Sgtretary of HEW, the
Assistant Secretary for Education, and the Commjssionér of Education
with the advice and recommendations regarding a}1 approaches to the
higher education. of Black Americans as well as the needs of historically.
Black colleges and unjversities, as noted in its gharter. The fifth

and sixth*objectives, out of necessity, constitut® thé fifth priority
since the first four goals/objectives must be reached-before the fifth
goak can be .completed. . : N '

1 k3

‘These gga]s‘a;nd their corresponding objectives afoﬂolv,-‘ ﬁ

. GOAL I. _Access (Increasing Particﬁpa}ion)

a. Review and identification of the several courses
of action necessary to raise substdntially the
participation of Blacks in all forms of produc-
tive postsecondary education;, (Charter area#1) -

.

b. Developing recommendations relative to ‘creative
. i alternative ways of ‘increasing the numbers of - '\ ~
Blacks entering and completing graduate and.
professional degree programss (Charter area #10)

Opjective No. 1T . . . -

N - - . g g e e e ek ez o - kS W me s e =S
ot e ey e e = - -z < e 5

e

hl i -

b4

; Ib_comp1ete the iniTysisfof and prepare’a report . ‘
. with recommendations' on the problems of access to higher
- education related to Black American participation..

GOAL II. Opportunities For Success (Qua]ity'lmbrovements)

o " . 7 a. Developing reébmmgndations related t6 pro-
i ) gram alternatives which are sensitive and re-
*  sponsive to the. special needs, requireménts
and aspirations of Black youths. (Charter area
1 #2) Yoo A ‘ ;?' &“‘ . b -
. * . ” -
“be Review and “ideftification’ of means-to increase
'{ access, ‘retention and graduation of Blacks from
- institutionskpf?higben educatjon at the graduate,
. ’ >%ndergradua n? professional school levels.
. " (Charter arep. #9) . -~ . - '
- R e VT ;
7 Objective’No. 2 . .~ [
To ;omﬁfete‘the‘anaiysis‘bf'and prepare g’rgpoft with

— - - a

.
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s recommendat1ons on current programs supported by the
. Federal Government which are intended to assure suc- .
: : - ™ cessful experiences of Black students in 1nst1tut1ons
- -7 " of higher education. -~ - T . :

GOAL III. OppgrtunityIOptiggg_(Inéfitutiona1 Diqersify) .

- . .., a. Make recommendations related to the analysis of
- o, " and planning for the future role and healthy

A development of the historically Black colleges
'y and their relat1onsh1p to expanding the number
: o - of Blacks enrolled in highér education nation--
- «f ally and regionally. (Charter area #3) -

\ b. Make recommendations re1ated to the-ﬂevelopment

: of approaches to the flnanc1ng of the neediest

. students and the institutions with the heayiest
. s - concentratwon of Blacks. (Charter area #8) . -

T T i ' ' @bJectwve No. B . .,,': o ' -

. To ana?yzefgssues related to dzvers1ty in Amer1can
. . higher education with specific focus on the uniqueneds
* . T £ of \imerica's historically Black colleges with recom-

s - men at1ons,requ1r1ng Nat1ona1 and State act1ons

- tf?@ﬁ?q%?%ﬁﬁ, = s

GOAL IV. ational Program 0b3ect1ves ‘and System S;pports R

’, B

-

»
Fln Tt B =

recommendat1ons regard1ng .

the eyelopment of a research systém base -
capable of supporting ongoing inquiry in the
) o area of equity, the expansion of existing re=
- j ; ~ ,search, and the  commissioning of original em-
) ’ p1r1ca1 earch bn topics germane to the Ad-
‘ oL ., visary Committee's charge.. (Charter area #4)

ot ) b. the stimulation and encouragement of more schol-
- : ‘arship.and research by.Blacks on questions ‘of
- “public policy reTatTng to tHe educational.needs
1§”'~ . of Blacks and the promotion of these results.at .
the Federal; regional and State 1evels. @Charter
B N area #5)
= o c. the eyaTuation and monitoring bf thevimpact of
LT Federal, regional, or State efforts in the Y




e ’ 8
t; - publig and private sectors in improving the
% status of Blacks in higher education.
(Charter area #6)

. S d. the evatluation and monitoring of current and
, * . - developing Federal, regional,,or State poli-
. ; o cies designed to. equalize educational oppor- -
: tunities for Blacks. and improve access for
, . ) larger numbers of Blacks in higher education.
N (Charter area #7) T ~

e. the assessment of the resultant implementation
of policy decisions and recommendations.
(Charter area #12) '

) - o4
Objective No. 4‘ :

\ To analyze the current gaps in the Nation's planning,
» ' research and evaluation support systems related to on-
going support of sound ‘national programming and public
policy decision-making related to Black Americans in
higher educatian and Black -coTlege needs. - b
%

- ‘Goal V. Deve1dgmeﬁt 6? a_25 Year Plan Related to fmgrove-
o« .= __ .. ment of the Opportunities for Blacks in Higher

tion -
The analytical work considered by the-Committee, *
.- as well as the.policy recommendations, will con-
L - - tribute to the development of a 25 Year. Plan of

. - . ] Advancement for increasing the quality of Black

~ - - higher education and the numbers of Blacks able to

. : . - participate successfully in institutions of ,higher
learning and in the broader American Society. .
(Charter area #11) LT '

. Objective No. 5

To prepare such analytical reports, recommendations :
and periodic reports capable of satisfying.the achieve—
ment of the stated goals and objectives established = -
for the Committee. T ‘ ’

Education and the Condition of Black Higher-Educa- - ~ = ~ - -




e

e Op;ect1ve No 6

"o prepare a preTlmJnany framework for the 25 Year
Plan designed to. assure full participation and suc-

. cess of 1nst1tutJons serving the needs of Black Ameti-
cans.

*

Tentatlve Timetable . -
> .

- 3

e

As_mentioned ear]xer in this section, any timetab]es for completion’

_of the tasks required under the various objectives necessitate the acqui-
sition of adequate personnel and financial resources. Therefore, the
proposed/tentative timetable gives the time required for each priority

to be accomplished (a) given the necessary staff and financial resources;
and, (b) ut111z1ng the ex1stTng resources as of the date of this report
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i ~ CHART 13

| " PLAN OF ACTION T e -
- . = of the - ° '
National Advisoty Commlttee on Black Higher Educatijon and Biack Colleges and Universities

-
~
.
7

-

* Time Rqulred Per Priority

] - ’ ' % = 7 " ) . - ) - 1/ . 2/
Priority # - Objective # - = Report Content/Focus - ) .
1 ( ) 1 Access«Increa%ing Partfcipation - . 75 days 100 days
C2 , 3 - Historically Black Colleges - ‘ T
e . v , ' Instttutional Diversity . 75?day§ 150 days
3 -2 Current/ATternat1ve Programs to o e
) o = - - Assure Successful Experiences -~ ~ - T
o of Black Youth Qua11ty Improvements ., 75days 150 days
4 8 " National Programm1ng/Pub11c Policy/’ . C
< Eva?uat1on and Support Systems : 90 days 180 days
5 . 5&6 © " Summary Report/Recommendatiohs A T
o . . and 25 - Year Plan L 90 days - 180 days*
Compleﬁon o*fTotal Plan § T N
T TR 7’. L - g - ;" e 465-&5§s 760 days
7 ~ ’

These time peraods are base&'on the Committee being u}lx staffed and finﬁnced
2/
These time periads are ‘based: on the current Commigggg resources

S

R o s , 3




REGRMMENDATION

Finding

The Committee has not been able to discern a comprehensive Federal - .-
p011cy which either defines equity for Black Americans in higher edu- '
cation, or delineates the role of the Federal government in preserving

and strengthen1ng the historically Black colleges, which continue to

carry a disproportionate 1oad in producing Blacks able to enhance their
educational, social and economic condition. It is the Committee's be-

1ief that it can make a fundamental contribution toward enabling the

Federal government to develop these p011c1es

. According to the Charter, the estimated annual cost for operating the

Committee is $175,000. Of this amount, $100,000 was to cover compen-

sation and travel expenses for the Committee, and consultant services

and research, Also, five full-time staff persons are to be provided

at an estimated annual cost of $75,000 (based on 1976 government $al-

~ ary schedule). However, neither of these resources, financial or per-
sonnel, were provided.

During 1ts two meetings in 1977, the Committee expressed concern over
the lack of necessary personnel and fiscal resources to enable it to

carry out its mission. The Committee assumed its responsibilities on
the premise that resources would be made.available. However, as late
as February 16, 1978, the Chair adyised the Commissioner of Education
that resources were st111 needed by the Committee in order for it to

carry out its. duties (see Appendix D9

7 v

Farther, at no time has the Committee had the full- time servfce of a
single staff member. During the early months of the Committee, the
"Program Delegate functioned without any full-time clerical-secretarial
support. As of May 1978, no other full-time staff support has been
provided and only one temporary intermittent staff-member has been added
to perform the massive amounts of. research which must be accomplished.

The budget for operating expenses for fiscal year 197§ (which covered
‘one of the meetings in calendar 1977 and three mgetings in the. first
six months of calendar year 1978) was only $50,000, and the budget re-
quest for fiscal year 1979 is 350, 000

The Committee is under “continuous publi¢ scrut{n}“regarding its effec-
- tiveness and credxbility and feels a great deal of" pressuge in carrying’

v

§
§

4,g -
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out jts responsibilities in this critical and highly sepsitive area. -
The Committee is expected to be a major source of advice and tounsel

by those who are strong supporters of equyal opportunity: Yety, it ‘
cannot possibly fulfill its mission without adequate resources. Un-
less the needed resources are provided to enable the Committee to carry
out the ngcessary policy analyses, it will view this lack of reponse as
symptomatic of the level of the Administration's.sensit%vity 4nd con-
cern attended to the.educational reeds of Black Americans. .. N .-

«

Resources Required to Achieve Goals of the Committee

The National Advisory Committee has plotted some courses of action fgr
the-duration of its existence which require significantvinputyin the
form of .background papers on various areas related to its Charter.  Be-
cause of the required level of effort, more staff and financial resources

a4

age required than currently exist. . :

R . & & '
The amount and breadth of research ‘activity which must be accomplished
require additional staff people and financial resources which would
enable the Committee to commission additional research. - The Gharter.
areas of consideration encompass a broad-range of issues. regarding
Blacks in higher edycation and Black colleges and universities. To ef-
fectively focus on these Charter areas and review and analyze current

_programs for the purpose of advising and recommending future directions, -

" the Cormittee-4s in dire need of additional resources. . '

" The Committes is attempting to do’ the mastﬁ%horough job possible, since

"the responsibilities are numerous and this Committee represents an his-
torical step in the response to issues affecting Blacks(in higher educa-

tion. .
—

“ M
H -

Recommendation

That the Committee receive a reaffirmation of its-mandate from the Secre-

. tary of Health, Education, and Welfare, the Assistant Secretary for Educa-
tion, and the Commissioner of Education, and that this affirmation be exem-
plified by immediately providing staff and financial resqurces. above the
leveT* authorjzed in the Charter since so much time has.elapsed since its

- inception. R .

-
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L ‘ APPENDIXES
A. Advisor}f Committee Members: .
B. C'omni’tteAe Charter- . . )
- (j, Letter to Secretary re Bakke ’ , _
< D. Letter to Commissioner -re stafi’ 'e;n-dtbtfdget needs _ - = ' -
E‘. List of Historicau y and y_redomig.mt]y ,B'Laqk sonlegesm = ;;2,_;“;
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e DEPARTMENT OF HEALTH EDUCATION AN NELFARE AT
e . _-NATIONAL ADVISORX COMMITIEE OF . -, o“" T
BLACK HIGHER EDUGATION AND. BLACK COLLEGES AND UNIVERSITIES '

g
] Dr; Elias: Blake, Cha1rperson “ T, N R
-, President T e, . T ' : :
+Clark College = . oL . _— : \
© 240 Chestnut Street, S. N ' S
;Atlanta, Georgia 30314 .o T

. Dr. Gloria Scott, V1ce Chairperson o ) °
Assistant to:the Pres1dent for Educat1on Planning ot )
and Evaluation P R
Hannah Hall 231 - . , o
Texas Southern University . - k .

Houston, Texas 77004 -- =~ ! ¢ ’ -

. Dr.-Laura Bornholdt : . . d - : -
= Vice President for Education ] : L
“The Lilly Endowment, Inc. - -
2801 North Meridian Street
. Indianapolis, Indiana 46208

Dr Nllliam C. Brown -

Diregtor : -
‘Institute for H1gher Educational Opportunity o e .
Southern, Regional Education ;Board . 7 . -. )
130 6th-Street, N.W. : . - ‘ : . =
Atlanta, Georgia. 30313 ‘o D IR S . -

=~

.7 - Dr. Nolem M. Ellison - S .
District .Chancellor & _ .

Cuyahoga Community-College - : y

Cleveland, Ohio 44115 - . v,

Dr. Luther Foster ’ T . - .
1President - : A : < , v
Tuskegee Institute ' ;P - o
Tuskegee, Alabama 36088 S -

- Dr. Andrew Goodrich ~

- Director.of Minority Affairs o
The University of Maryland : R
College Park, Maryland 20740 o . : :

‘Ms. Bertha G. Holliday e
2501 New York. Avenue #203 ,
‘ Aust1n, Texas 78 02
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“..Dr. Charles A. Lyons _ :, . e

President. ' LT T ’

. Fayetteville State Unxversity : T
: Faye;ffvi1le, North Carolina 28301

" Dr

woWoMeeri1l e " e

'-~LfChanceIIor

- Louisiand State Universxty

. ~at Baton Rouge

»Baton Rouge, Louws1ana 70803<

'Dr. Herman B. Smith, Jr. . L e s

Dr. Henry Ponder - -. ‘ \ _ -
President - - = . o . :
Benedict College -
CoTumb1a, South .Carolina 29204

Chancellor . -
The University o
Pine Bluff A

Arkansas at Pine Bluff
nsas 71601

Dr. Kenneth To]]ett o

" Director

' Educational.Policy - . . : - .

Howard University - -Dunbarton Campus L L e

~ Hashington, D.C. 20008

- Detroit, Mich1gan 48202
Dr. E. T.

Mr. Abraham ‘Venable o .
Director of Urban Affairs - B :
The General Motors Corporatlon i

York : i Lo

Chancellor ' N R
State Unfversify System of Florlda . ) R
107 West Gaines Street -

. Tallahassee, Florida 32304 . -~ .. -

) Garol.d. Smith o : | .
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Program 'Delegate . B - , -
Bureaud -0f ‘Higher and Continuing Education :

-U.S, Office of Education - Room 4913 ROB 3

400 Maryland Avenue, S:W.

~ Washington, D.C. 20202 e
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THE SECREIARY OF HEALTH EDUCAT!ON AND WELFARE

Lo . 'WASHINGTON . €. 20201 g , (SR

: , B cuARTER 'j LI ﬂ;:;ﬁv;ewt
E NATIONM. ADVISORY COMMITTEE O BLACK HIGHER EDUCATION o
Lt e ~*..  BND"BLACK COLLEGES K‘b UNIVERSITIES eoor

A

- ,The Secretary is responsible for’fhe admin1stration 6f various higher :
. education and civil rights programs, mandated by statutes as these affect
th@ jeneral. population. Administration of these programs involves-a”
séfting of priorities and an understanding of interlocking socfal, political .
and economic complexities affecting black Américans. The Secretary .~
-, requires the advice ang recommendations of persons knowledgeable of the .
-, impact of the mandated programs on the higher education of black Americans
-in order to fu1f111 his responsfbilltjes uqﬂer statutes effectlvely

m@ L DU
S O N E ' s . -

: M L B 4 - B . .
- .r~69£595111 PR N N
20 USC 1233a. S Y

“Rﬁ?\x\\%\Tﬁfs cOmmitfee is governed by ‘the provis1ons of Part‘D of the General Education
Provisions-Act (P.L. 90-247 as amended; 20 U.S.C. 1233 et seq.) and the’

". Federal Adv1sor itteé Act (P.L. 92- 463; 5 U.5.C. Appendix 1) which set
" forth standards for £ format1on “and use of ad?isory committees. ! ‘
A FUNCTIONS ot . T . . . . ~ ) -

T . —————— - #7

s L f

7 The Committee adv1se§ the Secretary of Health, Education, and Welfare, the

. Assistant Secgat¥ry for Education, and the Commissioner of Education. The

e T Committee sha examine all apprdaches to higher educatién of black Americans

) as well ds #he-needs of historically black co]]eges and- un1versities and in
partjcu]ar shall advise and make recommendafaons in these areas:

e (1) in -the 1dent1f§§§tion of the several courses- of action to raise. .

4 substant1a11y the participation of blacks in all forms of product1ve

e ’ postsecondary gducation; ;—f. .

) ‘?%) in- thé development oﬁ%a?ternat1ves sensxtive to the special need&,
< deprivations, and asparat1ons'of blgck youths; r . ,

. “(3) in the ana]ys1s of and planning\¥b§ the future role and hea?thy

.. development of the historically black ¢ 11eges and. their relationship-
. ) © to expanding thé numbers of blacks enrolled in higher ed0cat10n )
Y & natzonally and regiona]ly,~ .

) {4) 1n the deverpment of a research base to. support the def1n1t10n of
o equity, the expansion of exIsting research _and the comm155;0ning of
R _,or1gina1 empir1caJ research,- ,

- - - = e
. - < . " - B
ERICs - - .
N , . . - s -
Wi enc ) ) . L e
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~(5). 1n the . stfmolation and encouragement of more scholarship and research _
” by blacks on questions of public policy relating to the educatiopal .
needs ¢f blacks and the promotion of these results at the Federal, .
regional, and State Tevels; _ ol
~ "(6) in’the evaluatlon and monitor1ng of the 1mpact of Federal, rEgTonal ‘
> or State efforts in the public and private sectors 1n 1mprovtﬁg the
status of blacks in h}gher educatlon, . . .

‘ (7) 1in the evaluation and monitor1ng of current and developing Federal
2 regional, or State policies designed to equalize educational opportunities
for blacks and improve access for larger numbers of blacks 1n higher
educat1on, ‘ ' :
(8} in the development of approaches to the flnancing ‘of the neediest
students and theé institutions with the heaviest concentratlohs of
‘blacks, . ’ .~
A s -
(9) 1in the development of means to increase access, retent1on and
graduation of blacks from institutions of hwgher educatwon, .
. o / .
(10) in the development of alternative ways of increas1ng the numbers of . e
blacks entering and completing graduate and professional degree
programs, Co. )

1 .

(1) in recommend1ng a twenty flve year plan for 1ncreas1ng the quality of
black.higher education and the numbers of black Americans able to.
participate more fully in American society because they have successfully
= completed such education, -

. J 3 -
s (l2) in the assessment of the resultant 1mplementat1on of policy dec1sions
- and recommenQat1ons :

. STRUCTURE SRR i . f L

The commi tee shall consist of fifteen (15) members, including a chairperson
ho~shal J»be appointed by the Secretary for terms not .to exceed three (3) .
_years which in the case of initial appointments shall be staggered. . . .
Members shall be persons who are knowledgeable about the higher education - ..
of blacks, the historically black colleges and universities, and/or the
" economic, educational, societal, and political realities in which public .
policy is.made. At least five of the fifteen members of the committee shall
_be presidents of black colleges and at least one member shall be from the -
buslness sector. . : R
4 R . -
K . : ) : L o . .

"

«
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‘The Secretary shall invite ard consider recommendat1ons (1) from” the con-
) . stituency, (2), from groups historically associated with black aspirations; -
w and {3) from groups in the larger community with & histbry of involvement.on
© " behalf of blacks. A task force headed by the Director, Division of
Institutional Development, shall thorough]y screen each recommendation be-
fore naking recommendations to the Secretary, . )
Managemént and staff services-shall be prov1ded by the Director, D1vision
‘of Institutlona1 Development, who w111 serve as Deiegate to the Commi ttee. '

. 2 - . kS -

-
»

.

~
Fa # / -
+ - .

) VEETINGS _ N )
) 7 ' ‘

The Comn1ttee shall meet not less thaﬁ‘four times eacn year with theqadvanced .
approval of the Commissioner or his designee. Thé Commissioner or his
designee stfall approve the agenda .for each meeting/ Meetings shd1l be open
to the public extept as may be determined otherwise by the Commissioner..
Public notite shall be made of all Committee meéetings.” A Government = |
official shall be presert at all meetings. Meet?ngs sha}1 be conducted, and
fecords cf proceedlngs kept as required by app]vcab]e laws and Department
‘regulations. . ;

-

.

. COMPENSATION - . ; . v

members of the Committee who are not full- tlme emﬁﬁoyees of the Government
shall be entitled to receive compenaat1on at a rate of $100 per day, plus
per diem and travel expenses_in accordance wwth Federal Trave; Regulations.

* &,

e “

- - ANHUAL"C0ST ESTIMATES S

cstamaced cotal annual cost for operating the Commxttee is 5175 000, " Of

this amount $100,300 will ve required for compensa{1on.and traveT expenses

for the Conmlttce and for consultant servicés and résearch. Five full- - .
& time staff persons ﬂ1}1 be requ1red at ad estimated annua] cost pf, $75, 000 .

Y = . x

REPLATS i I
v - ’ ‘ .
The, Comniittee shall Subn1t to the congress on- -or before March 31 of each e
,ear an annual report which shall contain ds a mimimum a list of the names and
Lusiness addresses of the Committee members,<d 1ist of the dates and places
of the meetings, the functions of the Gommittee, and a summary of Committee

activities and retommendations made during the year. Such report shall be T —

"‘transmztted—WTth—the—eemm4ssaener s annual report to Congress. .

= e
v L <

o . =

=
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Page 4 -

A,copy of ®the annual report shall be prov1déd to the Department and Office
of Educationﬁcommittee Management Officers.” °

+

' Nothing herein shall be interpreted as prec?uding 1nterm1ttent special reports .
- and recommendations throughout the year. - .

" DURATION; -

4
- -
\ . ft

Unless renewed by approprxate action prior to its e*piration, the Nationa]
Advisory Committee on Black Higher Education and Black Colleges and Universities
shall terminate two years from the date of this charter,

- C - é’»’.
@ P - . B

L

h]

APPROVED: - S

December 22,1976 -  David Mathews (signature)

bate = ;7 ] ‘ Secretary - °
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‘National Advisory Committee on B1ack Higher Education and i
Black Colleges and Un1versities :

ﬁl o . - : September 14, 1977 - : C )
“Honorable Josegh Ca11fano, dr, - . '
" Secretary .. "

Department. of Health, Education and Welfare
Washington, D.C.

Dear Mr. Secretary: ~ = , -

P

We have been heartened by tne éreat{on of .the National Advisory Committes

. . ~ Qg 2
e s iadr - AOmEE G & B = 8 8 . a4 S oxpd . =

Vpﬁ!Black H}gher Educatwon and’ B]ack Co11eges and ﬁnivérs1t1es. The over-

-

id1ng purpose of our Committea is to advise you on the impact of federai

»

[+

il prqgrams on the higher educatlon of Black Americans. Thus, our creatior. f

.t

}) and charge are race specific. Therefore, we feel compelled to communicate
:"‘ It

to you after our first meeting our grave concern regard1ng the Regents ¢f
—-r.‘—-—_

v’

_ the Un1ver51tv of Calwfornxa vs. Bakke case which challenges the constitu-

t1ona11ty of, specxa? minor1gy aamass1ons programs.

*

In ;he last ha1f of the Twentieth Century Blacké have tried valiantiy,

<

yith‘thé assistance of ‘many suooortive groups, to bring about a reversa] . .
of over three hqndred years cv oppressive discrimination. A major
vehicle for that attemoted reversal has been higher education. The Bakks

case poses an omincus threa to the progressive movement of the natac ir

»*7

undoing and correcting past and present discrimination, Thus it is 1mper-

Cr
ative that the United States supoort the principles of aff1rmat1ve gcgion

o -
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-

and specia! mjnor1ty adnﬁss1on programs in higher educat1on, 1nc1ud1ng the
setting of numerical goa}s by wh1ch good fafth eftort and effect1ve action

can be appraised., This can only be done if the government supports the

University of Ca]ifornia in the Bakke case,

-

It is our understanding that you have recommended to the Attornex General

and the President of the United States that they\;:le/#h amicus curiae_ Tl
" brief in support of the University of CaTifornia n the Bakke case. We~ " LT

commend you for this positive, constructive and JUSt stand. We should like

t0 1ndicate briefly why we communicate to you regarding this issue after
our first meeting.

v AP
" The Bakke c!’e has already had a cht]Wing effect upon Black, enrolliment in

- California law schools and it 1s inevitab1e that, 1f it is not reversedy

this will be the effect throughout h1gher educat1on B]acks access nd o
distribut1on in a broad cross-section of institutions will be impaired by
'e11m1nation of special minority adm1ss1on programs An affirmance of Bakke

‘would put in aeopardy BIack and ethnic studies programs; threater predom

'inantly Black c011eges and universities; throw into ques%1on your proposed

criter1a for. desegregation jn the Adams vs. Ca11fano case; and underm1ne

affirmative action programs 1n government, higher education and prtvate
1ndustry Moreover an affirmance of the Bakke case would put 1nto serious

ouestion the very existence of our Committee. Finally, the operat1on and

effect of the affirmance of Bakke would be the reversal of affzrmat1ve




. ¥ } ‘ h -
~ Page 3 - Joseph!Califano , N

T ’ .

action and t off1c1a11y sanctioned signal to turn aga1nst Blacks in. th1s .
country. I must be appreciated that it 1s disingenuous and destruct1ve of

‘B1ack ady cement to support affirmative action 1in general but oppose the

Un1versity of California in particular, in the Bakke case,
v . .
Distyrbing signs suggest that the mood of the couritry is changing. The

commi tment to provide equity and justice to Blacks is waver1ng However; L
Py BT r Tl 3 LA 2 A - <

.the Connnttee 1ikes to think that there is a reservoir of decency and good
will in the country which will respond posit1ve1y to the facts and argu-
ments which demonstrate the equity, legality, and propriety of spec1a1

minority admission programs 7 ‘ _
] - ‘The above sentiments ‘were unannmousiy approved by the Committee on
September 14, 1977 ' '

] i

Sincerely,

o | " Elias Blake, Jr. -

‘, i ‘ 7 Comm1ttee Chatr

Attachment: _ X . ' .*‘
List of Committee Members
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- CLARK COLLEGE O ATLANTA, GEORGIA . 30314

g

OFFICE OF THE
PRESIDENT

Febraary 16, 1978

- 4 -
Dr. Ernest Boyer . '
Commissioner : ..
~ United States Office of Education
400 Maryland Avenue, S, W. o
Washington, D. C. 20202 c

Dear Ernie:

This Tetter 1is a‘fbllbw-up_to the extremely fruitful series of N
meetings with you, Dick Whitford and Bi11 Pierce; let me restate
the problem: . .-

The National Advisory Committee on Blacks in Higher Education and

Black Colléges -and Universities has met three times and developed a

great deal of sensitivity to 'the fact that it cannot meet the

obligations of its charter without any full-time st&ff assigned to

it. MWe are under increasing public scrutiny as to odr effectiveness
. and credibility. . ’ ) - —_

The committee is chargéd with advising the Secretary of Hea]th,.‘
i Education and Welfare, Assistant Secretary of Education and the

Commissioner of Education:

-= On courses of action to'raise the participation level of
blacks in post-secondary education, including access,
- retention, graduation at the undergraduate level and
- graduate and professional school level. :

. -- Evaluation of the impact of existing federal, regional or
state efforts as'well as currently developing efforts and
policies on the advancement of blacks in post-secondary
education. ‘

-- Develop recommendations on policies which can best ensure

. the healthy development of black colleges_and other
+ institutions with the heaviest toncentrations of: blacks.

- ‘Develop a 25-year plan for increasinglthe quality of black
higher{education and numbers of blacks completing higher -
education. - < .

-

i - T . -
. = y
wm\urmmnmm ) o P
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Dr. Erpest Boyer . - ° 2 = . February 16,1978 .

e - [ , -

In the period since our first meeting in September of 1977,7a great
many policy issues related to our charter are in motion, student
financial aid policies, desegregation in higher education, a new
department of education, the reauthorization process for Title III
developingdiﬁétitutfons, the nature and frequency of appropriate

; surveys'pf”the racial composition of colleges, and the potential
impact gf the Bakke case on affirmative action. Without staff, we
cannot possibly develop the required patterns of interaction with
the vayiety of sources of information in the executive and legisTative
branches that would enable us to carry out the charter related to
monitpring the impact of federal policies. We want to make judgments
abouf recommendations and advice on these issues from the unique
perspective of the independent advisory committee. This work must be
dong regularly and routinely and synthesized for us or we cannot be
effective in keeping up with rather fast moving developments.

~ Iy addition to the current policy and program developments, we are )
charged with trying %o take a longer term more reflective look at what pol-
ities, practices and programs should evolve over the period between now
and the year 2000 to maximize the ‘participation of blacks in higher
education. This will require a significant amount of analysis of
current trends in post-secondary participation, future.population .
and other demographic trends. We have begun to_accumulate a sfgnificant
amount of knowledge on these ‘things and there is more to be-done.

We are aiming for amajor definitive report at the end of our short

existence that we hope will have a major impact on federal and state

policy planning in the area of equal opportunity in higheir education.
; ,

}Atsthe preﬁent time, we do not have a single full-time staff person.
Our program delegate has done an excellent job (Carol Smith from the
Bureau of Higher and Continuing Education). She has other responsi-

N Jbilities, however, which she cannot relinquish. Our charter projected

. five (5) full-time staff persons and a budget of $175,000 a year. We
have. a budget of $50,000 with all but $12,000 or so used up in the
four required meetings of the committee plus other meetings of subgroups.

.we need- the following:.:

t. A senier level Research Associate knowledgeable about blacks
tn higher education’and the-policy making process in the- .
" federal sector. Bi11 Pierce discussed some .of the.GS 14-or 15
level persons*coming in from the regions. If there~is someone
first rate that would help, this could be done. * -

2. Research Associate - a young woman; Linda Lambert, is in the
process of being brought on board as a result of the responses .
of Al Moye and Len Spearman. This should be expedited; she is
first rate. T . .
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>+ ;Dr. Ernest Boyer * ~ SN 3 ‘ February 16, 1978
A : T, e ST ’ 5
. 3. Program Assistant ’, : , T T
"/ . 4. Secretarial heip S T

The descriptions of What we want to do will define the.staff _responsi-

L bilities. With the key people in place, we can meet our. first o,

~ - responsibility, a March 15, 1978 report, as required by our charter. "~ .
I trust we can move quickf§ on these matters. The committee feels a - o’

great deal of pressure about its responsibilities in this critical - -

.and highly sensitive area. The committee is- expected to be a-major . S

source of advice and counsel_by those strongly supportive of equal IR

opportunity. We know how much you share our concerns and your e
cormitments. S ) 2 o~

M o

I"appreciate your directives and- the posftive reactions of Dick’ Hhitford

and-Bi1l Pierce. I will keep in cJose touch with them to bring this
to a good conclusion. : i >

ks =
. - M £ o~

- . Sincere]y yours, _

é’/mw%

~ : " Elias Blake, gr. - :
' ’ B Lhairman - 4 se L0
.7 g - National Advisory Committee on .- = -
. 1 » o " Blacks in Higher Education and
- C o - oy Mmk%ﬂmeMUMWmnm&
= /d . s \ . -~ » X i - _71 )
N Mr. Richard Nhi gford. .. - 7
oA . William Pierce "~ . E - o
; Mr. Alfred Moye . - . -~ .. °© . S L .
‘Mr. Leonard Spearman. T - o ‘
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" Alabaia ASM University

Alabama Luthera
. Academy & Col

Alabama’ State University
* Albany State Qoll%
Al coﬁ;.-{,State% University

#y
hd

Allen Univeréfty ‘
Arkansas Bapti;;. cQauege
Atlanta University'
rber Scot{a Coneg&
BeMgdict Coltdge ,a; ',
r P >

Bishop College
Bowie. Jtate Co’ﬂege :
Central’ State Univers{ty '
Cheyﬂey State .('@ﬂege
“Claflin Cq'l'legeg
Clar;; College
g'l'mton xlu.n'lor’ édnege .
Coahoma Junior College
Coppin State étfﬂegg ;
‘Da;liel Payne.,Co'ﬂ'ege
De!éc{are State ‘fotlege
. D;Ilard Un{\}er;sigy,
0. C. ;each'ei"'s't‘:ollege
Edward Haters Ccmege .
. Eifzabeth Ci'ty;tate Un{versity
Fayettg,vfﬂe State University
F{sk.lmvers{ty .
Florida AtM Un‘tve.r-sfty

 “Hlorta Hemorfal Goflegt "~ " Miant, Florids

APPENDIX £

-~

LISTING A A

HISTORICALLY BLACK COLLEGES AND UNIVERSI‘TIES (HBC S)*
{which are stil1 predominantly Black) :

ﬁ * .
CITV/STATE > LEVEL/HIGHEST OFFERING'  confRol
Narmal, Alabama - M Public
Mabam -

: Selm?,hélalzama - J2 ] Privpte 3
Mg)ﬁn‘tgomery, Atabame” . a Public
A'lbat;y,_ Georgia ) B _1‘{;:
Lorman, Mississippi M. Public
Columbia, -South Carlina, > B Private
QLﬂ:ﬂe Rock, Arkansas B “Private
) Atlanta, Georgta R Private
Concord, North CaroHna g . Private
Co]unbia, :Soq_th Carolina B , .-Private
‘Greensbord, North Carolina ) B Private.
Daytona Beach, Florida 34 . B Private
Dallas, Texas - ', e . B: Private
_Bowle, MaryTand . M Pubiic
Wilberforce, Ohio ' ... B Public |

h;yney, Pennsyivania ’ <M Puth;

-or gehurg, South CaroHna i ’ B ’ _ Private
, o B8 Private _

Rock HITTSeyth Cargtina  ~ 2 Private

- Cla'rksdae,‘ms {ss/{pp{;. : o 2 ) Public’
Baltimore, Marylahd M - Public
Birmingham, Alabgms - T8 “Private
- Dover, Delaware fm “ ) B- Publie
e Orlea;ys, Lodfstana ‘ B Private

. _Hashington; %fc ) B Yublie |
Jacksonville, Florida® 1. 3 Brivate”

. Elfzabeth c'i}S}_,‘_ North Carolina B , Public
F&y'efztevfiie, North Carolina . B Publdc
Hashville, Tennessee M Privats
Tailahass T " Public .

’ : .5) g

PH vate .




Fort VaiTey State Collede

" ¥ Friendship Junfor College

« s

‘(-iranbgﬁn.g Conége »
~ Hampton Institufe

Howard University . k

Huéron-Til‘lots:on College’
Interdenom. Theol. Cénter
Jackson State’ University
Jaryis Christi an Coﬂege .
" Johnson. C. Suith University
Kentucky State Untversxty .
Knoxvi;l‘le,CoHegé ]
Lane Coﬂ‘eg'e .

I:angston‘ University

LeMoyne- Owarr College -
Ljncoln University (Pa.)v
Livingstone College

Lomax ;{annon vdun'lor Colleger
Yary Holnes Callege
Me?tarry Hedicall College
Hﬂes College ‘

— [

'ﬁssissmpf Industrial ﬁnege

Mi‘ssissippi VaHey State
University

Morehouse Conege
Horgan State. Coﬂege
Morris College™
Morris Brawn College
Horristown Collegé ~

Natchez Junior College
“Horfolk State College
H.C. R&T State Un'!versitj,

e

"LISTING A T
(CONTINUED) . * -
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>

_Greenshoro, North Carelima =~ - -

CITY/STATE LEVEL/HIGHEST OFFERING!  CONTROL
Fort Val_le'){,:: Georgia M. Lo pubf_ic '
Rock Hill, South CargTiha™ ° 2 Private
o Granbli;\g; Louis'i"ana M Pubii“c:f;
ﬁmémtéhn, Vir‘g.ﬁ"ﬂa ] L ’ Pr'Tvéf;:
. Hqshindt;n, 0. C. ° R D . Private
‘Aus'tjn,jeiasl o 8 'gy'lvaté'r'f
) '_Atl‘ati’fa;ﬁeorgia . ‘,' p Ty o Priy&ge“
" Jackson; Mississippi f ° # I Pu};Hc i
Hawlidt'\s Texas . B Private
Gharlotte, Horth Caro'ﬂna ' 8 Private
,Frgnkfort, Kentucky . M Public
& - - ,
Knoxville, ;;'ennessee R "B % "~ Private
Jackson, Tennessee . B " private
Langston, Oklahoma - B8 " Public X
Memphis, Tennessee - "o Private .
Linco}h University, Pennsylvania B - Public
Sa.Hsbury, North Caroﬁnaa "B . Private .~
‘ Greenvﬂ‘le, Alabama =, 2 % Privata
West Point, M:[ssissip i g 2. Private
Hashville, Tennessee 0, Private
~ girminghan, Aabama * 8 . prijate
‘ Ho'i}y Sp}'fngs, Mississippi B T " private
‘Itta Bena, Mississippi M Public
- Aflanta, seo;-g{a ‘ ihé; o Private
Bytimore, Haryland - M ’ ;3:' Public
Sumter, South CaroHna . + B ’ private
Atlanta, Gecrgja, B Private -
’ Ho‘r"rfstown. Tennessee 2" 5 Private
" Natchez, Mississippi® -2 . i?rivate
_Norfolk, Virginfa -~ . M " public -
T w 2 public




_ Saint Augustine's mllege

‘ Tal Iadega College

’

K. C -Cen:ral University
Oakwood College
Paine College _

Paul Quinn College

© Priflander Smith College <
- Pratrie View ASH University °

Prentiss N&I Instigute -
Rust College A

_< S. D. Bishop State Junior €d1lege

-

Saint Paul‘s College
Savggah State College
Selma University

Shaw University -
Shorter College

South Carol'lna‘ State College ¢
Southern Un*xersity' - Baton Rouge

© ° Southern University - New

Orleans

Sou;hem Universfty -
E Shreveport-aossier

=

- Southwestern Christian College

Spelman College * ;6 s
Stﬂ]man CQHege
T.A. Lawson %tate Comn., College

Tennessee State Unfversity
Texas. COI'Tege )
Texas Southern University

_Tougaloo College

Tuskegee Institute .

‘Prairie View, Texas

- Talladega, Alabama -

LISTING A
{CONTINUED)

CITY/STATE .
Durimu. North Carolina

’ Huntsviﬁe, A‘labup

Ag{gusta'{ Georgia /
Haco; Texas .

‘Little Rock, Arkansas -

it
Prentiss, Mississippi

Hony Springs, mssissippi
Mobile, Alabama

Raleigh, North Carplina

.
iy

- Lawrencev'ﬂle. Virginia

A

Savannah, Georgia

selma, Alabama
Raleigh, Horth Caroling
L'l'tgle Rock, Arkansas .

-

Orangeburg,a South-Caroling

Baton Rouge. Louisiana

New Orleans, Loufsiana .

‘

Shreveport, Louyisiana .
Terrell, Texas
Atlanta, Georgia s e

Tdéciloosa, Alabama

Birmingham, Alabama

Kashville, Tennessee
Tyler, Tean'

Houston, Texas,
Tougaloo, Mississippi ;
Tuskegee. Alabapa f 7

LEVEL/HIGHEST OFFERING!

M
-B Private

2

2

?m«'m_wcnmm

.
T @ © w

“oNTROL. -,
) Public
. gﬁvate"

' Private
Pxiv;te%:

M
B

B

8 .

B_M . P;:i‘\/ate -
e Public ‘
2 © Private .
B
2
B
B

’

- L 3

Private
Public -

: - - Private :

Private

-

-

. Public

Private
Private *
L8

M + 7 Public

M . Public

B Public

public I+ .
Pr‘ivate
Private

- Prjlvate )
Public

I Private -

£

~ . Public —
 Private
Private




LISTING A
", (CONTINUED) £

AN

[~}
-

- LEVEL/HIGHEST OFFERING'

NAME ‘ CITY/STATE - - CONTROL
- ., University of Arkansié J S ’
- Pine Bluff Pine Biuff, Arkansas B Pubiic
University of Maryland = , ’ e i
Eastern Shore < Princess Anne, Maryland - 21 Public
L 4 . i - B N - .
Utica Junfor College” "~ | Utica, Mississippi g ©. 2 Public
Virginid College . “ Lynchburg, Yirginfa A e " Private
Virginia State College s Paetarsburg, Virginia ' i’ﬂ" Public
-0 ) . ’ o
. Virginia Union University . Richmond, Virginia . R Private
Yoorhees College - Denmark, South Carolima - . ~ @ : B Privateo
. Wilberforce University Wilberforce, Ofifa ‘ 8 Private
- Wilay {ollege . Marshall, Texas \ 8- Privats,
- *. Hinston-S5alem State University Winston-Salem, North C‘arolina B Public
Xavier Unfversity of- e ’
Louisiana. - Hew Orleans, Louisiana @ .M . Private
. y ~. .
2 = 2 but less than 4 years .~ . LT« .
/ ‘ B = 4 or 5 year Baccalaureate . é’ : .
e . : P =First Professional . N . i .
. Me Haster's . e o~ .
Y " . > S,
.M+ = Beyond Master's but less than Doctorate - "
‘D = Dogtorate ~ R S T .
Y /\

- * This 1isting of HBC's does not include Bluefield State College (Wv);- -
, West Virginia State College (WV); and Lincoln University (MO) which ~
are historically Black but are currently predominantly White institu-
. tions. It also omits Simmons University/Bible College (KY) which is
- not aceredited and-for which no data were available for this yeport;
- . .. and Kz’lttreﬂ College (NC) and Saints College {(MS) which have recently’
-~ closed. N R ) : - SRS
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© . ustkes -
©* NEMER PREDOMINANTLY BLACK COLLEGES (NPBC'S)

-
[ - B

PUBLIC  (Total.Nimber = 26)

PRIVATE (Total Nuhber = 16)

4 Year Colleges: "~ ‘4 Year Colleges: o
L, Chicage State University (If), American Baptist Theol. Seminary (TN) ' -
City Univ. of N.Y. - Medgar Evers (NY) Danfel H. Willdams Univ. (IL) ) ‘
College of the Virgin Islands (VI) Detroit Institute of Technology (MI) .

Federal City College (DC%* L Shaw College at Detroit {MI)
Harris Teachers College (MO) - Strayer College (DC) -

» " Washington Technical Institute (DC)* i

s .

2 Year/Community Colleges/ _ 2 Year/Community Colleges/ 4
Technical Institutes: Technical Institutes: -

Atlanta Junior College(GA) . Bay College of Maryland (MD)

Béaufort Tech. Ed. Center (SC) .Central YMCA Community College (IL)

City CoTleges of Chicago: (IL) - ._College for Human Service (NY) d
Kennedy-Kirig; "Loop; Malcolm X; = Collegiate Institute (NY)
Olive-Harvey ~ Durham College (NC)-*

Cormunity College of Baltimore (MD) _Interboro Institute (NY)

Community College of Philadelphia (PA) .- Lewis Busigess College (MI)

-Compton College (CA) , Ministerial Institute & ColTege. (MS)

Cuyahoga Community .Colle e-Metro (OH). .  Nairobi College (C4) -

Essex County College (NJ? Payne Theological Seminary (OH) -

Highland Park Community College (MI) Taylor Busingss Institute (NY)

‘State Commdnity College (IL) ‘ o .

Los Angeles Sputhwest College SgA) *

Roxbury Community College (MA) . )

St. Louis Community R .
College ~ Forest Park (MO) - :

Shelby State Community College gTNz

-

- Roanoke Chowan Tech. Institute (NC
Trident Tech.-CoTlege - Palmer .(SC - R
Wayne County Comm. College (MI}- ‘ - T s

T . - -«

-

* As of Fall 1977 became a part of the University of the,’bistr;:ét‘of Columbia,
© - which also ncludes D.C. Teachers College, an-HBC. - o

Wi

DESIGNATION AS A NPBC IS BASED ON TOTAL AND FULL-TIME ENROLLMENTS BEING GREATER
THAN 50% BLACK. R . - ' -
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